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Abstract: This descriptive study evaluated the Income Generating Projects (IGPs) of the State Universities and Colleges (SUCs) in 

Region VIII. The detailed assessment of the IGPs of the SUCs focused on determining the status of the IGPs of SUCs in Region VIII as 

perceived by the IGP administrators, employees and clients in terms of setting up an IGP programs, organizational structure, operation 

performance measurement, profit sharing and accounting.  The study involved the administrators, employees and clients of the ten (10) 

SUCs in Region VIII and it was conducted during the School Year 2018-2019. Results of the study revealed that the status of the IGPs, 

all aspects of operations, namely, setting up an IGP program, organizational structure, operations, performance measurement, profit 

sharing and accounting, were rated as “often” as perceived and were found to have highly significant differences of perceptions. With 

this results, it was recommended that administrators and the entire management of the different SUCs in Region should strengthen the 

operations of IGPs through giving it as a priority and through conforming with the standards set in the proposed IGP Manual. 
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1. Introduction 
 

In general, income generating projects (IGPs) include all 

enterprises or activities established and operated not only to 

generate profits, but also, to contribute to the social and 

economic benefits to the community, in particular and to the 

country’s economy, in general. With IGPs, additional 

resources can be made available to substantiate the financial 

requirements for the unfunded programs and projects of the 

school. The school can maximize the involvement of its 

faculty and staff who are hardworking and talented people, 

making up a rich human resource that is still untapped due to 

limited opportunities. Providing them with good working 

environment to further enhance their camaraderie with peers, 

while being productive and earn incentive at the same time 

is a wholesome motivation. IGPs can also serve as buffer for 

instructional laboratories providing a good ground of 

learning in school. Likewise, their experiences will equip 

them with the needed skills and technical know-how which 

can empower themselves to engage in entrepreneurial 

activity in the future. Also, IGPs can pursue the 

development and growth of small and medium enterprise in 

the community when involved as partners of the programs. It 

helps a lot in rejuvenating economic activity as it creates 

opportunities and jobs. 

 

Apparently, to revisit the concept of entrepreneurial 

activities in the context of nation building and service of the 

people, SUCs can help the government retrench its budget. 

Along this insight, this study has assessed the IGPs of the 

SUCs for them to grow within the ambit of effective and 

efficient management as prescribed by the IGP Manual of 

the Region. 

 

2. Objectives of the Study  
 

This study aimed at determining the status of the IGPs of 

SUCs in Region VIII. Specifically, it answers the following: 

 

1) What is the status of the IGPs of SUCs in Region VIII as 

perceived by the IGP administrators, employees and 

clients in terms of the following: 

1.1.  setting up an IGP program; 

1.2. organizational structure; 

1.3. operation, in terms of: 

1.3.1 goal setting, production-planning and 

budgeting; 

1.3.2 operations management; and financial 

management and control system; 

1.3.3 performance measurement; 

1.3.4 fixed and variable cost, 

1.3.5 responsibilities center, and 

1.3.6 mechanics of performance management; 

1.4. profit sharing, in terms of: 

1.4.1.coverage; and 

1.4.2.guidelines; 

1.5. accounting in terms of: 

1.5.1.financial report; 

1.5.2.receivables and collection process; 

1.5.3.procurement system; and 

1.5.4.inventory control? 

 

2) Based on the findings of the study, what IGP manual can 

be proposed? 

 

3. Methodology 
 

The study employed descriptive assessment as method in 

pursuing the problems posed in the study.  The research 

revolved around the ten (10) SUCs of Region VIII which are 

located in Samar and Leyte. This study was undertaken 

during the School Year of 2018-2019. The identified 

respondents of the study were IGP administrators, 

employees, and clients of the ten (10) state universities and 

colleges (SUCs) in Region VIII. There were forty- three (43) 

administrators, eighty (80) employees, one hundred fifty 

(150) clients of IGPs products. The total number of 

respondents was 273. The study made use of (1) set of 

survey questionnaire which were answered by the 

respondents. The instrument used in this study was a 
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researcher-made questionnaire. In developing the 

instrument, various reading materials were resorted to by the 

researcher in order to come up with a comprehensive set of 

items in the questionnaire.  The statistical treatments used in 

this study were frequency counts, weighted mean. 

 

4. Results and Discussion 
 

Status of the IGPs of SUCs 

The next succeeding tables present the assessment of the 

respondents on the status of the IGPs in terms of setting up 

an IGP program; organizational structure; operation, profit 

sharing, and accounting. 

 

Setting Up an IGP Program.  Table 1 shows the means and 

standard deviations on the perceived status of the IGPs of 

State Universities and Colleges in Region VIII in terms of 

setting up an IGP program. The overall mean for the IGP 

employees was 3.95 (often) and a standard deviation of 

0.575. On the other hand, the mean of IGP administrators 

was 3.97 (often) with a standard deviation of 0.618. Lastly, 

the mean of the clients was 4.32 (often) with a standard 

deviation of 0.504. This finding shows that the three groups 

of respondents have similar assessment along setting up an 

IGP program. The overall mean of 4.16 interpreted as 

“often” with a standard deviation of 0.572 suggests that the 

IGP administrators, employees and clients possess the 

necessary theoretical concepts which equipped in developing 

a comprehensive quantitative and qualitative analysis in 

setting up the IGPs. The administrators, most especially, 

possess very competent knowledge in analyzing the cost of 

the project, beneficiaries, opportunity cost, and income 

beneficiaries of any IGP that was to be established.  They 

were also good in determining the sustainability of the 

project, the technology requirements, marketing, and 

availability of resources needed for an IGP to operate well. 

 

Table 1: Means and Standard Deviations on the Perceived Status of the IGPs of State Universities and Colleges 

 in Region VIII in terms of Setting Up an IGP Program 

Organizational Structure.  Table 2 shows the means and 

standard deviations on the perceived status of the IGPs of 

state universities and Colleges in Region VIII in terms of 

organizational structure. The overall mean for the IGP 

employees was 3.82 (often) and a standard deviation of 

0.593. On the other hand, the mean of IGP administrators 

was 4.28 (often) with a standard deviation of 0.481. Lastly, 

the mean of the clients was 4.08 (often) with a standard 

deviation of 0.511. This finding implies that the three groups 

of respondents have similar assessment along the 

competency of the IGP personnel in terms of organizational 

structure. Specifically, compositions, qualifications and 

functions of management at various levels were found to be 

very competent as perceived by the three groups of 

respondents. However, the composition of organizational 

structure in terms of BOM. 
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Table 2: Means and Standard Deviations on the Perceived Status of the IGPs of State Universities and Colleges 

 in Region VIII in terms of Organizational Structure 

 

These findings imply that most SUCs have somehow 

managed to establish organizational structures of their 

respective IGPs but were not really able to really establish a 

well-manned and well-structured organization in the absence 

of project managers and project personnel.  This was so 

because the nature of the business or income generating 

projects were only small scale in nature that did not need an 

elaborate organizational structure.  

 

Goal Setting, Production Planning, and Budgeting.  Table 

3 shows the means and standard deviations on the perceived 

status of the IGPs of state universities and Colleges in 

Region VIII in terms of goal setting, production planning, 

and budgeting. This finding shows that IGP employees and 

administrators have similar assessment along the 

competency of the IGP personnel in terms of goal setting, 

production planning, and budgeting. It implies that the IGP 

personnel were very competent in their performance along 

goal setting, production planning, and budget. 

 

 

Table 3: Means and Standard Deviations on the Perceived Status of the IGPs of State Universities and Colleges in Region 

VIII in terms of Operations with respect to Goal Setting, Production Planning, and Budgeting 

 
 

In terms of goal setting, IGP administrators and employees 

“oftentimes” observed the PASUC IGP Manual in the 

development of effective goals through brainstorming to 

generate new ideas from the members’ operation. As to 

production planning, the administrators and employees 

“always” observed the PASUC manual IGP guidelines in 

determining the nature of inputs, quantity of inputs, proper 

coordination, better control, ensuring uninterrupted 

production, capacity utilization, and timely delivery of its 

products. Finally, the budgeting of the IGP personnel was 

also found that the respondents “always” properly observed 

the PASUC Manual IGP Guidelines which means that the 

personnel, especially the administrators could identify and 
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plan their activities and at the same time, project the 

expenses to be incurred in running an IGP. 

 

Operations Management and Financial Management 

and Control System.   This finding shows that the 

personnel always observed the PASUC manual IGP 

guidelines in the IGPs operation and financial management 

control system. This implies further that the IGPs personnel 

were compliant in securing money derived from IGP 

operations and using it properly and in observing protocols 

and ethical values so that personnel perform their jobs 

within the bounds of the law, most particularly when it 

comes to financial management, accountability, and control 

activities. 

 

 

Table 4: Means and Standard Deviations on the Perceived Status of the IGPs of State Universities and Colleges in Region 

VIII in terms of Operations Management and Financial Management and Control System 

 
 

Performance Measurement.  Table 5 presents the means 

and standard deviations on the perceived status of the IGPs 

of State Universities and Colleges in Region VIII in terms of 

performance measurement with respect to fixed and variable 

cost, responsibilities centers, and mechanics of performance 

management. 
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Table 5: Means and Standard Deviations on the Perceived Status of the IGPs of State Universities and Colleges in 

Region VIII in terms of Performance Measurement with respect to Fixed and Variable Cost, 

Responsibilities Centers, and Mechanics of Performance Management 

 
 

These findings show that the IGPs personnel and clients 

oftentimes observed the PASUC Manual Guidelines in IGP 

in the performance measurement in terms of fixed and 

variable cost, responsibilities center, and mechanics of 

performance management.  Moreover, the clients perceived 

that their respective IGPS of the University were 

contributory in the attainment of strategic goals and the tasks 

and responsibilities of IGP personnel were clearly set and 

defined.  

 

Profit Sharing with respect to Coverage and Guidelines.  
Table 6 presents the means and standard deviations on the 

perceived Status of the IGPs of State Universities and 

Colleges in Region VIII in terms of performance 

measurement with respect to coverage and guidelines.  
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Table 6: Means and Standard Deviations on the Perceived Status of the IGPs of State Universities and  Colleges in terms of 

Profit Sharing with respect to Coverage and Guidelines 

 

Accounting.  Table 7 shows the means and standard 

deviations on the perceived status of the IGPs of State 

Universities and Colleges in Region VIII in terms of 

accounting with respect to financial report, receivables and 

collection process, procurement system, and inventory 

control.  

 

These distinct ratings provided by the respondents indicate 

that they have different perceptions, especially the clients 

who merely based their perceptions based on their actual 

observations since they were not really part of the system 

and they were not the ones directly performing the task on 

financial reporting, receiving and collecting, procuring, and 

inventory.  On the other hand, for the employees and 

administrators, both agreed that processes entailing financial 

reporting, receivables and collection, procurement and 

inventory were at most times observed and compliant with 

government rules and other auditing procedures lest they 

become legally liable. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Paper ID: 14061902 10.21275/14061902 1360 



International Journal of Science and Research (IJSR) 
ISSN: 2319-7064 

ResearchGate Impact Factor (2018): 0.28 | SJIF (2018): 7.426 

Volume 8 Issue 6, June 2019 

www.ijsr.net 
Licensed Under Creative Commons Attribution CC BY 

Table 7: Means and Standard Deviations on the Perceived Status of the IGPs of State Universities and Colleges in terms of 

Accounting with respect to Financial Report, Receivables and Collection Process, Procurement System, and Inventory Control 

 

5. Conclusions and Implications 
 

The following conclusions were drawn out from the findings 

of the study: 

1) On the status of the IGPs, all aspects of operations, 

namely, setting up an IGP program, organizational 

structure, operations, performance measurement, profit 

sharing and accounting, were rated as “often” as 

perceived by the administrators, employees and clients. 

2) All projects/IGPs that helped in generating additional 

income for school were included most of the time in the 

profit sharing and they income derived from IGP 

operations contributed somehow to the resources of the 

University necessary in augmenting the financial 

resources of the same. 

3) Responses of the respondents showed that they were 

consistent in saying that oftentimes all of the aspects of 

IGP operations were observed and/or complied with by 

the IGP program vis-à-vis IGP Manual. 

4) Despite of the good or high ratings on the status of IGP 

of SUCs in Region VIII, there were still some problems 

encountered and most of which were finance or budget 

related. 

 

 

6. Recommendations 
 

The following were the recommendations advanced based 

on the findings and conclusions: 

1) The IGP administrators may tap or seek external funding 

to increase its capitalization. Partnership with industries 

near the SUC could help boost its fund and increase 

profitability. 

2) The IGP administrators may seek the help of an 

accountant to enhance the financial accounting system. 

Provision of technology in the office could provide 

efficiency in the financial flow. 

3) The IGP administrators need to regularly post the 

financial status of all the projects of the SUC. This could 

promote transparency in its operation and at the same 

time update the stakeholders about the status of the 

project. 

 

Guided with the legal bases and the findings of this study, 

proposal of manual operation of income generating projects 

is hereby recommended: 

 

1) Seeking financial external assistance or any kind of 

support from other agencies and institutions through 

linkages and networking be enhanced. Likewise, 
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financial accounting system should be adopted to come 

up accurate auditing and accounting of all 

accountabilities and responsibilities of each member. 

2) Transparency in an organization should be practiced and 

be encouraged. All transactions negotiations should be 

properly monitored and be disseminated to every 

concerned member of the IGPs of the institution. 

3) Regular assessment and evaluation on the management 

aspect of the IGPs should be adopted to ensure proper 

recording, auditing and implementing any concerns and 

issues related to IGPs activities, thereby coming up with 

the expectations of the stakeholders and other clientele. 

4) Suggestion box should be placed min every projects to 

solicit feedback from clients to give immediate solutions 

to problems encountered by the entrepreneurial 

operation. Constructive and destructive feedbacks of the 

operation will not be taken for granted. 
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