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Abstract: Education is a basic human right and considered by many as a key tool for national development. However, this tenet has
been challenged by several economists, especially Pritchett (1996). His empirical analysis suggests that many countries, whilst having a
large educated population, remain unable to make significant progress. It is also claimed that third world development is sluggish. These
findings generate the question: while education increases globally, what exactly is it that hinders a country’s progression? There are no
short answers, but a major area of concern is the type and quality of education available. Scholars argue that countries need a
well‐diversified education system in order to gain sustainable development through education. This paper explores the situation for
Punjab for its development by providing technical and vocational education
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1. Introduction
According to Alam (2007), human capital theory has
powerful influence on the analysis of labor market. Alam
notes that investment in education and training produces
benefit both to the individual and to society as a whole. The
return on investment for society will be a skilled workforce
that will enable global competitiveness and economic
growth, while the return of the individual will be a better
career path, increased earning and a better quality of life.
According to Fagerlind and Shah (1989) the concept of
„human capital‟ suggests that education and training raises
the productivity of workers, and increases their lifetime
earning capacity. According to Alam (2007), governments
perceive increased demands for skills when the labor supply
shows rapid growth, when employment grows quickly, or
when employment increases significantly. They argue that
governments have called upon vocational education and
training (VET) systems to help unemployed young people
and older workers get jobs, reduce the burden on higher
education, attract foreign investment ensure rapid growth of
earnings and employment, and reduce the inequality of
earnings between the rich and the poor. But Zymelman
(1976) Paschorpoulos (1987) and Tilak (1998) argue that
TVE provides a lower rate of return (ROR) than general
education. However, Bennell (1996) rebuts this ,arguing that
even if TVE students are less „academically brilliant‟, the
ROR for TVE is still high. Colin (1999) suggests that TVE
not only prepares skilled labor but also provides general
education to the students. Foster also (1965) aggressively
criticizes that vocational school is a fallacy in development
planning, and points out that vocational education can be
effective if the acquired skills are utilized properly. Colin
(1999) likewise says that TVE can play vital role for
development planning, but he warns that if the policy
makers do not make it up‐to‐date, and TVE schools do not
have enough qualified teaching faculty and sufficient
facilities to offer quality TVE, it will not be useful. He also
claims that these are not limitations of TVE per se, but
limitations of the educational policy of the country. Bennell
(1996) says that though TVE has been a powerful influence
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in development planning; indiscriminately offering TVE
may have negative impact on development. Arriagada and
Ziderman (1992) criticize TVE, saying does not pay an
appropriate role in development and claim that the higher
investment needed for TVE does not seems to be
compensated for by high return. However his definition of
TVE can explain a good significant role of TVE in
development: “Vocationalization refers to effort by school
toinclude in their curriculum those practical subjects which
are likely to generate among the students some basic
knowledge, skills and dispositions that might prepare them
to think becoming skilled worker or to enter other manual
occupations”. The World Bank Policy Paper on TVE (1991),
says that to get the maximum benefit to national
development from TVE certain factors must be considered:
 Well‐timed modern courses linked of local and global
demand;
 relevant and up‐to‐date TVE courses need to be
developed;
 proper justification in respect of individual country that at
which level of schooling is best in offering TVE courses;
and
 wider range of TVE courses need to be developed in terms
of demand and cost effectiveness (not only for offering
various courses but also for duration of the courses, for
student classification in terms of their merit, ages, job
market, etc.).
The National Council for Vocational Training (NCVT)
advises the government on issues related to various
vocational training schemes; similarly the State Council for
Vocational Training (SCVT) carries out the same functions
at the state level.

2. The
National
Skills
Corporation (NSDC)

Development

The National Skill Development Coordination Board has
been set up under chairmanship of the Deputy Chairman of
The Planning Commission in the Public Private Partnership
mode (PPP). It formulates strategies to implement the
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decisions of the Prime Minister‟s Council on National Skill
Development and also monitors and evaluates the outcomes
of the various other schemes and programs for the council. It
also develops appropriate and practical solutions and
strategies to address regional and Social Imbalances, ensures
quality control in Vocational Training and Education,
monitors private participation strategies and helps put in
place sectoral action plans. It has planned to set up 1500 new
ITIs and 5000 skill development centres, across the country
as well as a National Vocational Education Qualifications
Framework (NVQF) for affiliations and accreditation in the
vocational, educational and training systems.
The National Council for Vocational Training (NCVT)
advises the government on issues related to various
vocational training schemes; similarly the State Council for
Vocational Training (SCVT) carries out the same functions
at the state level.
The Ministry of Labour and Employment, Ministry of
Human Resource Development (MHRD), Ministry of Rural
Development and Ministry of Urban Development &
Poverty Alleviation, along with 14 other ministries, have
come up with various schemes on skill development.
The Modular Employable Skills (MES) and Skills
Development Initiative Scheme (SDIS) adopted by the
Directorate General of Employment and Training (DGET),
Ministry of Labour and Employment, Government of India,
provides a new strategic framework for skill development
for early school leavers and existing workers, especially in
the un-organised sectors, in close consultation with industry,

micro enterprises in the un-organised sector, State
Governments, experts and academia. The main objective
here is to provide employable skills to school leavers,
existing workers, ITI graduates and similar others. Existing
skills of the persons can also be tested and certified under
this scheme. Priority is given to those above 14 years of age,
who have or been withdrawn as child labourers. This will
enable them to pick up employable skills in order to be
gainfully employed. The Directorate General of
Employment & Training (DGE&T) had the initiated
Craftsman Training Scheme in 1950 by establishing 50
Industrial Training Institutes (ITIs) for imparting skills in
various vocational trades to meet the manpower
requirements for technology and industrial growth of the
country. Since then the demand for skilled manpower has
increased substantially due to rapid economic growth,
changes in technology and work process, and globalization
of economy. As on 01-01-2007 there were 1896
Government ITIs in the country. Out of which 500 ITIs are
being upgraded into Centres of Excellence under a Scheme
launched in 2005-06. The Up gradation of the remaining
1396 Government ITIs has been done through Public Private
Partnership since 2007-2008. This scheme was initiated with
an objective of improving the quality of vocational training
in the country to make it demand driven so as to ensure
better employability of the graduates.

3. Schemes of the Ministry of Human Resource
Department

Source: FICCI-Ernst & Young: Knowledge Paper on „Strategic and Implementation Framework for Skill Development in
India. September 2011
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4. Other Ministry Initiatives

Source: FICCI-Ernst & Young: Knowledge Paper on „Strategic and Implementation Framework for Skill Development in
India. September 2011

5. Industry Initiatives
The private sector has been taking various initiatives on its
own and in collaboration with the government and
international entities, to upgrade in-house training facilities
and also to provide training to potential employees to make
them job ready.
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Many large corporations like Larsen & Toubro, Bharti
Group, Hero Group, Maruti, ITC, Infrastructure Leasing &
Finance Services Ltd. Etc., have established training
facilities that offer world class training programs that create
an environment of e-learning and innovation.

6. Private Sector Initiatives

Volume 4 Issue 4, April 2015
www.ijsr.net
Licensed Under Creative Commons Attribution CC BY

642

International Journal of Science and Research (IJSR)
ISSN (Online): 2319-7064
Index Copernicus Value (2013): 6.14 | Impact Factor (2013): 4.438

Source: FICCI-Ernst & Young: Knowledge Paper on „Strategic and Implementation Framework for Skill Development in
India. September 2011
The Sector Skills Council (SSC) model, which is a National
Partnership Organization that brings together academia,
industry, labour and the government, has been adopted from
the UK, has proved useful in addressing human resource
gaps in the country.

7. Conclusion
Vocational Education and Training (VET) is an important
element of the nation's education initiative. In order for
Vocational Education to play its part effectively in the
changing national context and for India to enjoy the fruits of
the demographic dividend, there is an urgent need to
redefine the critical elements of imparting vocational
education and training to make them flexible, contemporary,
relevant, inclusive and creative. The Government is well
aware of the important role of Vocational education and has
already taken a number of important initiatives in this area.
School-based vocational education in India is currently
covered by a centrally sponsored scheme which was mooted
in 1988 and was aimed at providing an alternative to the
pursuit of higher academic education. One of the objectives
of the Vocational Education Programme of NIOS is to meet
the need for skilled and middle-level manpower for the
growing sectors of economy, both organized and
unorganized. The range of Vocational Education courses has
been expanding over the years depending upon needs of
learners. These new avenues of income generation, provided
through vocational education, help in skills development of
an individual as well as aids in uplifting the living standard
of the entire family. Thus, making its contribution in the
development of a literate and Self-sufficient Society and
market demands. The present Vocational Education courses
of NIOS are meant for both urban and rural sectors.
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