International Journal of Science and Research (IJSR)
ISSN: 2319-7064
Impact Factor 2024: 7.101

Relationship between School Leadership Style and
Teachers' Motivation

Aaliya Mavani
Jamnabai Narsee International School, Mumbai, Maharashtra, India

Abstract: The top management has the pivotal role in this process. The employee morale and motivation should always be kept high by
many different ways. It is the leadership style that builds and sustains the employee motivation for better output, and healthy and thriving
work environment. Research shows that leadership style impacts employees in a number of ways like employee job satisfaction, morale,
performance, motivation, creativity, organizational commitment and trust. The purpose of this research is to study how teachers perceive
the leadership styles of their managers and their own motivation level. The study also delves into studying the relationship between
leadership styles and teachers’ motivation. This a descriptive study design with a sample size of 80 teachers in Mumbai area. The tools
were constructed by the researcher and content validated using expert judgement. The Cronbach Alpha for Leadership Style was 0.875,
and for Teacher Motivation was 0.895. It was observed that more than 75 % teachers are happy about the leadership, and 99% feel
motivated to work in their schools. Pearson Correlation between the two variables was 0.458 (significant at 0.00001level), indicating
significant and positive correlation between School Managers’ Leadership Style and Teacher Motivation. The null hypothesis therefore,
is rejected in favour of the alternative hypothesis. In other words, teacher motivation is high, if the leadership style is found to be
encouraging and accommodating. The results are in sync with the available literature. For leaders and managers, understanding and
nurturing employee motivation is essential for building a high - performing organization. Effective leadership inspires employees to
commitment, trust and long - term loyalty. The ability to shift between styles in response to situational demands is a hallmark of effective
leadership in modern, fast - paced, and competitive business landscapes. What is true for business organizations, same is true for
educational institutes.
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Commitment’, where results of collective efforts far more
outweigh and amplify the individual efforts. It may be said

1. Introduction

Leaders have a significant role to play in achieving the set
goals of the organization. In fact, the back bone of any
organization is the ‘Employee’. It is on the ability and the
skillsets the employees possess determine the rate of progress
of the organization. Hence it is extremely important for the
company to recruit employees who would fit the job
requirement well. The leaders also play an important role of
retaining this carefully recruited workforce. The behaviour of
the employees either promote or hamper the organizational
climate. The motivational level of the employees should be
kept high, as they are the pillars of the organization.

The top management has the pivotal role in this process. The
employee morale and motivation should always be kept high
by many different ways. Training, facilitations, promotions,
rewards, recognitions are some of the ways of taping the
employee motivation to do better. Leaders and their
leadership styles play a significant role in sustaining
employee morale. Understanding employee career goals,
aspirations, needs, personal constraints help managers and
leaders inject enthusiasm in the employees. It is the leadership
style that builds and sustains the employee motivation for
better output, and healthy and thriving work environment.

Yukl (2006) describes leadership as the process of influencing
others to comprehend and approve about what is required to
be done and how to do it. Leadership is the art of getting
people to work together toward a shared goal through one's
own influence and inspiration (Northouse, 2018). McKinsey
and Company (2024) define leadership as a set of mindsets
and behaviors that aligns people in a collective direction,
enables them to work together and accomplish shared goals,
and helps them adjust to changing environments. It is a social
process which involves ‘Direction, Alignment and

that leadership is a process of inspiring and guiding
individuals to achieve a shared vision. Each style of
leadership results into different types of employee
behaviours, like innovation, team work, task completion, and
many more. This is mainly due to the focus of the leaders.
Research shows that leadership style impacts employees in a
number of ways like employee job satisfaction, morale,
performance,  motivation,  creativity,  organizational
commitment and trust.

Critical analysis of impact of leadership style on the employee
motivation (Bhole, 2020), and performance (Joseph -
Armstrong, 2023) reveal strong relationship among these
variables. In order to explore and examine this relationship
further in the field of education, the author has undertaken this
study.

Mullins (2002) defines motivation as a ‘driving force’
through which people strive to achieve their goals and fulfil a
need or uphold a value. Robbins (2001) defined motivation as
the readiness to exert high levels of hard work to reach the
company goals, conditioned by effort's ability to fulfil
individual needs. The concept of motivation permeates our
professional as well as personal lives. It is a process of
encouraging and inspiring a person to perform in a particular
way. Motivation is an internal state that drives individuals to
engage in goal - directed actions. Motivation works as a
guiding power for all human behavior. It is an internal or
external force that drives individuals to act toward achieving
their goals. It can be intrinsic, driven purely by personal
gratification or self - actualization; or extrinsic, fueled by
external rewards like money or recognition. Motivation plays
a crucial role in energizing individuals, sustaining their
efforts, and ensuring their commitment to objectives. In the
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workplace, employee motivation significantly influences
organizational growth, performance, and competitiveness. A
motivated workforce fosters creativity, commitment, and
energy, while a lack of motivation can result in complacency,
disinterest, and decreased morale.

As applies to any business organization, same applies to the
education system as well. School leadership, may it be the
trustees, principals or supervisors, it certainly affects
teachers’ morale, motivation to excel which converge into
their performance. The leadership style of school managers
plays a critical and influential role in the motivating teachers.

Objectives:

The purpose of this research is to study how teachers perceive
the leadership styles of their managers and their own
motivation level. The study also delves into studying the
relationship between leadership styles and teachers’
motivation.

The term manager includes the principals and supervisors, as
in some schools these two dignitaries guide, mentor and direct
the teachers on day - to - day basis.

2. Literature Review

Extensive published literature on this subject is available,
where studies are conducted across different industries as well
as countries. The focus here is on the education industry
though few studies do find their place here. Major theories are
also touched upon to provide theoretical background.

Leadership:

Theories of leadership provide diverse perspectives on what

makes a leader effective. Different theories have their own

belief system which they think works the best. The major
groups of theories are Trait Theories, Behavioural Theories,

Contingency Theories, and Power and Influence Theories.

1) Trait Theories: These include Great Man Theory and the
Trait Theory and their premise is that leaders are born
with certain leadership qualities.

2) Behavioural Theories: These include Transactional,
Transformational, Authoritarian, Democratic, and
Laissez - faire styles of leadership. Their focus is on
leaders’ explicit behaviors and actions.

3) Contingency Theories: This includes Situational
leadership and leaders assess the situation and the context
before actions. The focus is on the flexibility and
adaptability in leadership.

4) Power and Influence Theories: These theories believe
that leaders should exert influence and control over
others and adopt different types of power like reward and
punishments, authority, expert, legitimate. The focus is
on the belief that power dynamics does everything
possible.

Each theory proposes certain type of leader behaviour or
style. Leadership style refers to the way leaders interact with
and influence their teams, shaping organizational culture,
employee morale, and overall performance. It incorporates
leaders' approaches, actions, decision - making style, and
management strategies. Leadership styles range from
authoritarian to transformational, each with unique
implications for employee engagement and organizational

success. The key differentiator among these styles is the
leader's approach to decision - making and employee
involvement. These styles play a crucial role in influencing
organizational culture, promoting employee engagement, and
boosting firm performance. Each style offers distinct
approaches to decision - making, employee involvement, and
adaptability. Effective leadership is essential for fostering
organizational growth, inspiring employees, and achieving
long - term success. In practice, effective leadership often
involves combining elements of multiple theories, adapting to
the specific needs of the situation and the people involved. As
leadership continues to evolve, understanding these theories
helps individuals refine their approach and become more
impactful leaders. Table 1 describes the major focus of
different theories.

McCauley (2024) concluded that according to McKinsey
analysis of academic literature and a global survey of nearly
200, 000 people in 81 organizations, there are four types of
behaviors that account for 89 percent of leadership
effectiveness: being supportive, operating with a strong
orientation toward results, seeking different perspectives, and
solving problems effectively

Motivation:

Motivation theories offer essential insights into the factors
that drive human behavior in the workplace. These theories
collectively provide a comprehensive understanding of
motivation, addressing both intrinsic and extrinsic drivers.
While some focus on individual needs and cognitive
processes, others emphasize the role of equity, behavioural
reinforcement, and managerial perception. Together, they
offer practical strategies for managers to foster motivation,
job  satisfaction, and overall performance within
organizations.

Theories of motivation provide diverse perspectives on what
makes a leader effective. Different theories have their own
belief system which they think works the best. In the domain
of motivation, Maslow's Hierarchy of Needs proposes a five
- level framework of human needs —physiological, safety,
social, esteem, and self - actualization — fulfilling lower-
level needs is a prerequisite to achieving higher level needs.
Content theories mainly focus on factors motivating
individuals by identifying specific human needs, Process
theories’ focus is cognitive processes behind motivation,
Reinforcement theories believe that behavior is shaped and
maintained through rewards and punishments, and Job Design
theories lay stress on the structure and design of work to
influence motivation and satisfaction.

Relation Between Leadership and Motivation:

The relationship between leadership and motivation is
fundamental to achieving individual, team, and
organizational success. Leadership theories suggest that
effective leaders significantly influence outcomes by
enhancing the motivation of their followers. Motivation, a
goal - oriented force that drives individuals to achieve
objectives, plays a critical role in the leader - follower
dynamic. Leaders who understand the diverse motivational
needs of their employees can create an environment that
fosters engagement, commitment, and higher performance.
Effective leadership requires more than task - oriented
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management; it demands the ability to inspire, guide, and
influence people. Leaders leverage motivation by recognizing
employee needs, offering clear goals, and aligning personal
aspirations with organizational objectives. Locke and Latham
(1990) emphasize that there is no universal formula for
motivation, but effective leaders understand the nuances of
human nature and tailor their strategies accordingly. Research
by Harrell (2008) highlights that if leaders aim to improve
organizational outcomes, they must first address the
motivation of their followers.

Impact of leadership on employee work motivation and
performance was studied by different researchers across the
globe. Strong positive relation between leadership style and
employee motivation has been concluded by Naile and
Selesho (2014), Khan, Rehmat, Hassan Butt, Farooqi, and
Asim (2020), Bhole (2020), Moghimi, Sadeghi, & Ghasemi
(2020), Xue, Luo, Luan, & Wang (2022), Vasileva and Datta
(2021), Joseph - Armstrong (2023), Ismael (2023), Xuefeng
(2023), Sokolic, Croitoru, Florea, Robescu, and Cosac
(2024), Hirawat (2024), Wulandari, Ginting, & Prayito,
(2025). All these equivocally conclude that leadership styles
positively impact employee motivation.

In the domain of education too researchers have found a
significant positive relationship between leadership style and
teachers’ motivation (Sakerani, Imron, A., Djatmika, &
Imron, Ar., 2019; Zohair, Shooroq, Najwa, & Issahytham,
2021; Yalginkaya, Dagli, Altinay, Altinay, & Kalkan, 2021;
Khalik, & Musyaffa, 2021; Sahara & Sarwoko, 2021; Badrun,
Mustahiqurrahman, Indra, Fakhrurrazi, & Akbar, 2022;
Sudadi, Lahiya, Rijal, Mustafa & Lumingkewas, 2023;
Zarwini, Ahyani, & Fitriani, 2022; Soim, Haryanti, Mufron,
& Erfiana, 2022; Han, Tosten, Zakir, & Elgigek, 2022; Dakir,
Qodir, Fauzi, Nurbudiyani & Astuti, 2023; Kristian, Ahyani,
& Mahasir, 2023; and Sariakin, Yeni, Usman, Mare, Munzir,
& Saleh, 2025).

Some scholars have compared different leadership styles and
employee motivation. Transformational leadership greatly
increased employee motivation and job satisfaction when
compared with laissez - faire (Saleem, Aslam, Rafiq, & Rao,
2019; and Chen, Li, Zhang, & Zeng, 2021) transactional
leadership (Bass & Avolio, 1993; Tahir, 2015; Bhole, 2020;
Xuefeng, 2023; Hirawat, 2024); autocratic leadership (Fiaz,
Su, Tkram, Xi’an, & Saqib, 2017; Xuefeng, 2023); and
abusive supervision (Xue, Luo, Luan, and Wang, 2022).
Nielsen, Boye, Holten, Jacobsen, & Andersen (2018)
observed that both transformational and transactional
leadership styles work well in combination in motivating
employees. Xue (2023) observed that intrinsic factors are the
main motivators for young people to continue working, while
extrinsic factors have more of an impact on older people.
The research in education where different leadership styles
were compared. The conclusion was transformative
leadership style was more effective in motivating teachers
than any other style (Shepherd - Jones & Jill, 2018; Lingmin,
Ghani, & Islam, 2024; Gilbar, 2015; Augustine, & Rebekah,
2024; Ashira, Lemma, Adem, & Kebede, 2023; David, 2006;
Zareen, Razzaq, & Mujtaba, 2014; Cummins, 2024; and
Riedle, 2015).

Employee motivation refers to the internal forces that lead
people to take actions that further the organization's goals
(Deci & Ryan, 2018). Motivated employees show higher
commitment to their jobs and tend to surpass performance
expectations. Research highlights that the employees are
more involved when their contributions are recognized,
appreciated, their views are considered, their efforts are
acknowledged and documented (Yahaya & Ebrahim, 2016).
Motivation is shaped by individual traits, external job factors,
and organizational practices (Gopal & Chowdhury, 2014).

Centralized decision - making is the main characteristic of the
autocratic leadership, where leaders possess full control on
employees, and employee input is minimal (Jogulu, 2010).
This approach is often effective in high - pressure
environments or situations requiring strict adherence to
procedures, such as in the military or construction industry
(Tuckey, 2017; Samad, 2015). It ensures clear authority and
accountability, enabling efficiency and precision in task
execution (Trivisonno & Barling, 2016). However, it can also
hinder employee creativity and motivation, as workers have
limited autonomy in decision - making.

The research in this area tilts heavily towards business
domain and less on the education side. Moreover, the research
on leadership in education finds little space in Indian scenario.
Published research is more outside India.

HI1: From the literature above, it is hypothesized that there is
a significant relationship between school managers’
leadership style and teachers’ motivation.

3. Methodology

This a descriptive study design with a sample size of 80
teachers in Mumbai area. Mumbai was chosen for ease of data
collection. The tools for the Leadership Style and Motivation
were constructed by the researcher and were content validated
using expert judgement. The Leadership style tool had 15
items measuring behavioural parameters — Adaptability,
Empowerment, Relationship - Oriented, Task - Oriented, and
Visionary and Strategic. The Motivation tool had 15 items
measuring Conducive Working Conditions, Academic
Freedom, and Scope for Professional Growth. The Cronbach
Alpha for Leadership Style was 0.875, and for Teacher
Motivation was 0.895.

4. Analysis and Interpretation

Obj 1: To study how teachers perceive the leadership styles
of their managers and their own motivation level.

The scores on these two variables were equally divided into
three categories; Low, Moderate and High, based upon the
minimum (15) and maximum (75) possible scores on a five -
point rating scale. Table 1 gives the frequency count and
percentage of teachers having Low, Moderate and High
perception of their Principles’ Leadership Style and
Motivation levels.
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Table 1: Perception of Leadership Style and Motivation

Perception Leadership Style | Teacher Motivation
Frequency & (%) Frequency & (%)
Low 3 (3.75%) 1 (1.25%)
Moderate 57 (71.25%) 50 (62.5%)
High 20 (25%) 29 (36.25%)

It is observed that very few teachers (about 5%) perceive their
Principals’ leadership style as well their own Motivation
Low. More than 70% teachers have moderate perception of
their Principals’ leadership style; and 25% teachers hold very
high perception of Leadership Style.36% teachers feel that
they are highly motivated. It is concluded that 76 % teachers
hold high esteem about the leadership, and about 99%
teachers feel motivated to work under the leadership of the
principals.

Obj 2: To study the relationship between leadership styles
and teachers’ motivation.

Pearson Correlation between the two variables was calculated
which is presented in the following Table.

Table 2: Pearson Correlation between Leadership Style and
Teacher Motivation and p - Value

Correlation Leadership Style | p - Value

Teacher Motivation 0.45797 0.000019

Pearson Correlation between the two variables was 0.458
(significant at 0.00001level), indicating significant and
positive correlation between School Managers’ Leadership
Style and Teacher Motivation. The null hypothesis therefore,
is rejected in favour of the alternative hypothesis. In other
words, teacher motivation is high, if the leadership style is
found to be encouraging and accommodating.

5. Discussion

The results are in sync with the available literature. Rofnagel
(Rossnagel) (2016) in his book Leadership and Motivation,
emphasizes that motivating requires two things happening
simultaneously — improving factors that enhance motivation,
and co - creating inspirational work context. This will bring
about a paradigm shift from motivating to enabling
motivation. Organizational success relies heavily on strong
leadership because it influences employee morale, work
satisfaction, and output (Moghimi, Sadeghi, & Ghasemi
2020). Leaders play a critical role in motivating employees,
as they must understand team members’ evolving needs and
expectations to build an inclusive and productive work
environment (Almansour, 2012). Key motivational drivers
include fulfilling employee needs, ensuring workplace
fairness, promoting employee development, and offering
recognition and rewards (Hamidifar, 2009). Motivation is not
a fixed state; it fluctuates based on individual and situational
factors (Robbins, 2013). Effective motivation enhances
employee engagement, fosters organizational resilience, and
drives sustained success (Trembley, 2009).

6. Conclusion

Attracting and retaining talented workforce is a challenge of
the day for every firm, if it has to sustain in cutthroat

competition today. Highly motivated workforce is a strategic
asset and a source of competitive advantage. For leaders and
managers, understanding and nurturing employee motivation
is essential for building a high - performing organization.
Effective leadership inspires employees to commitment, trust
and long - term loyalty. Ultimately, effective leaders must be
adaptable, selecting leadership styles that align with
organizational needs and the nature of the tasks at hand. These
leadership styles validate that the efficient and effective
leadership is not a one - size - fits - all notion. Each approach
has its strengths and limitations, and successful leaders must
be versatile, adapting their style to meet the needs of their
teams, tasks, and organizational environment. The ability to
shift between styles in response to situational demands is a
hallmark of effective leadership in modern, fast - paced, and
competitive business landscapes.

What applies to the organizations, applies to educational
institutes as well. School management has to nurture the
leaders to be change makers. Inspired and motivated teachers
are nation builders. Destiny of a nation is shaped in its
classrooms, as aptly mentioned in the Indian Education
Commission (1964 - 66) popularly known as Kothari
Commission Report. “If you change a classroom, you can
change a community, and if you change enough communities,
you can change the world” - Erin Gruwell.

References

Relationship between School Leadership
Teachers' Motivation

Style and

[1] Almansour, Y. (2012). The Relationship between
Leadership Styles and Motivation of Managers
Conceptual Framework. Journal of Arts, Science &
Commerce, 3, 161 - 166. https: //www.academia.
edu/24703817/THE_RELATIONSHIP BETWEEN L
EADERSHIP_STYLES AND MOTIVATION_OF _
MANAGERS CONCEPTUAL FRAMEWORK#losw
p - work - container

[2] Ashira, M. H., Lemma, S., Adem B., & Kebede, M.
(2023). The Impact of Leadership Styles on Employees’
Motivation in Sothern Nations and Nationalities
Regional State Education Departments, Southern
Ethiopia. Global Scientific Journal: Volume 11, Issue 2,
February 2023. Online: ISSN 2320 - 9186, GSJ© 2023,
www.globalscientificjournal. combhttps:
/I'www .globalscientificjournal.
com/researchpaper/The Impact of Leadership Styles
_on_Employees Motivation_in_Sothern Nations_and
_Nationalities_Regional State Education Department
s _Southern Ethiopia. pdf.

[3] Augustine, I. E., & Rebekah, R. (2024). The Impact of
Leadership Styles on Teachers' Motivation and Job
Performance in Selected Mission and Public Secondary
Schools in Monze District, Southern Province, Zambia.
Journal of Educational Psychology, V18 No.l1 PP 17 -
23, 2024. https: /leric. ed.
gov/?q=psychology&ffl=souJournal+of+Educational+
Psychology&pg=7&i1d=EJ1439350.

[4] Badrun, B., Mustahiqurrahman, M., Indra, I,
Fakhrurrazi, F., & Akbar, M. (2022). The Influence of
Principal’s Leadership Style on Teacher Performance.

Volume 14 Issue 6, June 2025
Fully Refereed | Open Access | Double Blind Peer Reviewed Journal
www.ijsr.net

Paper |D: SR25615145703

DOI: https://dx.doi.org/10.21275/SR25615145703

1331


http://www.ijsr.net/
https://www.academia.edu/24703817/THE_RELATIONSHIP_BETWEEN_LEADERSHIP_STYLES_AND_MOTIVATION_OF_MANAGERS_CONCEPTUAL_FRAMEWORK#loswp-work-container
https://www.academia.edu/24703817/THE_RELATIONSHIP_BETWEEN_LEADERSHIP_STYLES_AND_MOTIVATION_OF_MANAGERS_CONCEPTUAL_FRAMEWORK#loswp-work-container
https://www.academia.edu/24703817/THE_RELATIONSHIP_BETWEEN_LEADERSHIP_STYLES_AND_MOTIVATION_OF_MANAGERS_CONCEPTUAL_FRAMEWORK#loswp-work-container
https://www.academia.edu/24703817/THE_RELATIONSHIP_BETWEEN_LEADERSHIP_STYLES_AND_MOTIVATION_OF_MANAGERS_CONCEPTUAL_FRAMEWORK#loswp-work-container
https://www.academia.edu/24703817/THE_RELATIONSHIP_BETWEEN_LEADERSHIP_STYLES_AND_MOTIVATION_OF_MANAGERS_CONCEPTUAL_FRAMEWORK#loswp-work-container
http://www.globalscientificjournal.com/
https://eric.ed.gov/?q=psychology&ff1=souJournal+of+Educational+Psychology&pg=7&id=EJ1439350
https://eric.ed.gov/?q=psychology&ff1=souJournal+of+Educational+Psychology&pg=7&id=EJ1439350
https://eric.ed.gov/?q=psychology&ff1=souJournal+of+Educational+Psychology&pg=7&id=EJ1439350

International Journal of Science and Research (IJSR)
ISSN: 2319-7064
Impact Factor 2024: 7.101

(6]

(8]

(9]

[12]

[14]

Paper |D: SR25615145703

Jurnal At - Tarbiyat: Jurnal Pendidikan Islam, 5 (1).
https: //doi. org/10.37758/jat. v5i1.394, https: //ejurnal.
iaiannawawi. ac. id/index. php/At -
Tarbiyat/article/view/394,

Bass, B. M., & Avolio, B. J. (1993). Transformational
Leadership and Organizational Culture. Public
Administration Quarterly, 17, 112 - 121. https:
/IWwWw.scirp.
org/reference/referencespapers?referenceid=1207351
Bhole, V. (2020), A Critical Study of Impact of
Leadership Style on the Employee Motivation. The
Management Quest, Vol.3, Issue 1, April - September
2020. Online ISSN: 2581 - 6632 www.dsims. org. in/wp
- content/uploads/sites/3/2021/03/1 Vinay - Bhole. pdf
Chen, X., Li, Y., Zhang, Y., & Zeng, Y. (2021). The
Impact of Transformational Leadership on Employee
Motivation: A Case Study of Manufacturing Companies
in China. International Journal of Human Resource
Management, 32 (4), 857 - 875. https: //doi.
org/10.1080/09585192.2020.1732754

Cummins, J. (2024). Transformational Leadership and
Transactional Leadership Styles on Motivation in the
Department of Public Social Services. California State
University, Northridge Masters Thesis. https:
//scholarworks. calstate. edu/concern/theses/gf06g979n
Dakir, Qodir, A., Fauzi, A., Nurbudiyani, 1., & Astuti,
P. (2023). The Effect of Principal Leadership Style on
Teachers' Motivation and Post Pandemic Productivity.
Eurasian Journal of Educational Research, Vol.106,
No.106 (2023). https: //ejer. com. tr/manuscript/index.
php/journal/article/view/1371

Deci, E. L., & Ryan, R. M. (2018). Self - determination
theory: A Macro Theory of Human Motivation,
Development, and Health. Canadian
Psychology/Psychologie Canadienne, 49 (3), 182 - 185.
https: //doi. org/10.1037/cap0000139.

Fiaz, M., Su, Q., lIkram, A., & Saqib, A. (2017).
Leadership Styles and Employees’ Motivation:
Perspective from an Emerging Economy. The Journal
of Developing Areas, 51, 143 - 156. https: //doi.
org/10.1353/jda.2017.0093

Gilbar, C. R. (2015). Principals' Leadership and
Teachers' Motivation: A Study of the Relationship in the
School Reform Era. Dissertation submitted to the
University of Lynchburg. https: //digitalshowcase.
lynchburg. edu/etd/11/

Goodridge, D. (2006). Relationships between
Transformational and Transactional Leadership with
the Motivation of Subordinates. Masters thesis, John
Molson School of Business, Concordia University.
https: //spectrum. library. concordia. ca/id/eprint/9143/
Gopal, R. & Chowdhury, R. G. (2014). Leadership
Styles and Employee Motivation: An Empirical
Investigation in a Leading Oil Company. IMPACT:
International Journal of Research in Business
Management (IMPACT: IJRBM), Vol.2, Issue 5, May
2014, 1 - 10. ISSN (E): 2321 - 886X; ISSN (P): 2347 -
4572. https: /lwww.academia.
edu/24916646/LEADERSHIP_STYLES AND EMPL
OYEE MOTIVATION AN EMPIRICAL INVESTI
GATION IN A LEADING OIL COMPANY IN I
NDIA

[15]

[16]

[17]

[18]

[19]

[20]

[21]

[22]

[23]

[24]

Hamidifar, F. (2009). A study of the relationship
between leadership styles and employee job satisfaction
at Islamic, Azad University branches in Tehran, Iran.
AU - GSB e - Journal, 1 — 13 https: //www.researchgate.
net/publication/265043153 A Study of the Relations
hip_between Leadership Styles and Employee Job
Satisfaction at Islamic_Azad University Branches i
n.

Han, B., Tosten, R. and Elgicek, Z. (2022). Public
leadership behaviors of school principals: does it affect
teacher motivation and job satisfaction in Turkish
culture?. International Journal of Public Leadership,
Vol.18 No.3, pp.209 - 228. ISSN: 2056 - 4929. https:
//doi. org/10.1108/IJPL - 03 - 2021 - 0026, https:
/Iwww.emerald. com/insight/content/doi/10.1108/ijpl -
03 - 2021 - 0026/full/html.

Harrell, M. (2008). "The Relationships between Leader
Behavior, Follower Motivation, and Performance".
University of Central Florida, Electronic Theses and
Dissertations.3765.  https:  //stars. library. ucf.
edu/etd/3765, http: //purl. fela.
edu/fcla/etd/CFE0002469.

Hirawat, S. (2024). The Impact of Leadership Styles on
Employee Motivation. Social Science Research
Network, https: //papers. ssrn. com/sol3/papers.
cfm?abstract_id=4714448, http: //dx. doi.
org/10.2139/ssrn.4714448

Ismael, M. U. (2023), The effect of leadership style on
employee motivation, case study: World Journal of
Advanced Research and Reviews, 2023, 18 (01), 989—
1000 https: //wjarr. com/content/effect - leadership -
style - employee - motivation - case - study - al - neelain
- university - sudan - khartoum. https: //doi.
org/10.30574/wjarr.2023.18.1.0703.

Jogulu, U. (2010). Culturally - linked leadership styles.
Emerald Publishing, Leadership & Organization
Development Journal.31.705 -
719.10.1108/01437731011094766. November 201031
(8): 705 - 719, DOI: 10.1108/01437731011094766.
https: /Iwww.researchgate.
net/publication/235251533 _Culturally -
linked leadership_styles

Joseph - Armstrong T. M. (2023), Joseph - Armstrong,
Tonia Marilu, "Leadership's Impact on Employee Work
Motivation and Performance" (2023). Walden
Dissertations and Doctoral Studies.11732. https:
//scholarworks. waldenu. edu/dissertations/11732
Khalik, Musyaffa, A. A., & Ali, H. (2021). The Effect
of Leadership Style on Productivity through Teacher
Motivation in Madrasah Aliyah Negeri 1 Jambi City.
LINGUISTICA ANTVERPIENSIA, lIssue - 3, 1132 -
1146, ISSN: 0304 - 2. www.hivt. be https: //repository.
ubharajaya. ac. id/10502/1/Khalik

Khan, H., Rehmat, M., Butt, T. H., Farooqi, S., &
Javaria A. (2020). Impact of Transformational
Leadership on Work Performance, Burnout and Social
Loafing: A Mediation Model. Future Business Journal
6, Article number: 40 (2020). https: //fbj. springeropen.
com/articles/10.1186/s43093 - 020 - 00043 - 8, https:
//doi. org/10.1186/s43093 - 020 - 00043 - 8

Kristian, I., Ahyani, N., & Mahasir, M. (2023). The
Influence of Leadership Style and Motivation on
Teacher Performance to Students to Improve the

Volume 14 Issue 6, June 2025
Fully Refereed | Open Access | Double Blind Peer Reviewed Journal

WWW.ijsr.net
DOI: https://dx.doi.org/10.21275/SR25615145703

1332


http://www.ijsr.net/
https://doi.org/10.37758/jat.v5i1.394
https://ejurnal.iaiannawawi.ac.id/index.php/At-Tarbiyat/article/view/394
https://ejurnal.iaiannawawi.ac.id/index.php/At-Tarbiyat/article/view/394
https://ejurnal.iaiannawawi.ac.id/index.php/At-Tarbiyat/article/view/394
https://www.scirp.org/reference/referencespapers?referenceid=1207351
https://www.scirp.org/reference/referencespapers?referenceid=1207351
https://www.scirp.org/reference/referencespapers?referenceid=1207351
http://www.dsims.org.in/wp-content/uploads/sites/3/2021/03/1_Vinay-Bhole.pdf
http://www.dsims.org.in/wp-content/uploads/sites/3/2021/03/1_Vinay-Bhole.pdf
https://doi.org/10.1080/09585192.2020.1732754
https://doi.org/10.1080/09585192.2020.1732754
https://scholarworks.calstate.edu/concern/theses/gf06g979n
https://scholarworks.calstate.edu/concern/theses/gf06g979n
https://ejer.com.tr/manuscript/index.php/journal/article/view/1371
https://ejer.com.tr/manuscript/index.php/journal/article/view/1371
https://doi.org/10.1353/jda.2017.0093
https://doi.org/10.1353/jda.2017.0093
https://digitalshowcase.lynchburg.edu/etd/11/
https://digitalshowcase.lynchburg.edu/etd/11/
https://spectrum.library.concordia.ca/id/eprint/9143/
https://www.academia.edu/24916646/LEADERSHIP_STYLES_AND_EMPLOYEE_MOTIVATION_AN_EMPIRICAL_INVESTIGATION_IN_A_LEADING_OIL_COMPANY_IN_INDIA
https://www.academia.edu/24916646/LEADERSHIP_STYLES_AND_EMPLOYEE_MOTIVATION_AN_EMPIRICAL_INVESTIGATION_IN_A_LEADING_OIL_COMPANY_IN_INDIA
https://www.academia.edu/24916646/LEADERSHIP_STYLES_AND_EMPLOYEE_MOTIVATION_AN_EMPIRICAL_INVESTIGATION_IN_A_LEADING_OIL_COMPANY_IN_INDIA
https://www.academia.edu/24916646/LEADERSHIP_STYLES_AND_EMPLOYEE_MOTIVATION_AN_EMPIRICAL_INVESTIGATION_IN_A_LEADING_OIL_COMPANY_IN_INDIA
https://www.academia.edu/24916646/LEADERSHIP_STYLES_AND_EMPLOYEE_MOTIVATION_AN_EMPIRICAL_INVESTIGATION_IN_A_LEADING_OIL_COMPANY_IN_INDIA
https://www.researchgate.net/publication/265043153_A_Study_of_the_Relationship_between_Leadership_Styles_and_Employee_Job_Satisfaction_at_Islamic_Azad_University_Branches_in
https://www.researchgate.net/publication/265043153_A_Study_of_the_Relationship_between_Leadership_Styles_and_Employee_Job_Satisfaction_at_Islamic_Azad_University_Branches_in
https://www.researchgate.net/publication/265043153_A_Study_of_the_Relationship_between_Leadership_Styles_and_Employee_Job_Satisfaction_at_Islamic_Azad_University_Branches_in
https://www.researchgate.net/publication/265043153_A_Study_of_the_Relationship_between_Leadership_Styles_and_Employee_Job_Satisfaction_at_Islamic_Azad_University_Branches_in
https://www.researchgate.net/publication/265043153_A_Study_of_the_Relationship_between_Leadership_Styles_and_Employee_Job_Satisfaction_at_Islamic_Azad_University_Branches_in
https://doi.org/10.1108/IJPL-03-2021-0026
https://doi.org/10.1108/IJPL-03-2021-0026
https://www.emerald.com/insight/content/doi/10.1108/ijpl-03-2021-0026/full/html
https://www.emerald.com/insight/content/doi/10.1108/ijpl-03-2021-0026/full/html
https://www.emerald.com/insight/content/doi/10.1108/ijpl-03-2021-0026/full/html
https://stars.library.ucf.edu/etd/3765
https://stars.library.ucf.edu/etd/3765
http://purl.fcla.edu/fcla/etd/CFE0002469
http://purl.fcla.edu/fcla/etd/CFE0002469
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=4714448
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=4714448
http://dx.doi.org/10.2139/ssrn.4714448
http://dx.doi.org/10.2139/ssrn.4714448
https://wjarr.com/content/effect-leadership-style-employee-motivation-case-study-al-neelain-university-sudan-khartoum
https://wjarr.com/content/effect-leadership-style-employee-motivation-case-study-al-neelain-university-sudan-khartoum
https://wjarr.com/content/effect-leadership-style-employee-motivation-case-study-al-neelain-university-sudan-khartoum
https://doi.org/10.30574/wjarr.2023.18.1.0703
https://doi.org/10.30574/wjarr.2023.18.1.0703
https://www.researchgate.net/publication/235251533_Culturally-linked_leadership_styles
https://www.researchgate.net/publication/235251533_Culturally-linked_leadership_styles
https://www.researchgate.net/publication/235251533_Culturally-linked_leadership_styles
https://scholarworks.waldenu.edu/dissertations/11732
https://scholarworks.waldenu.edu/dissertations/11732
http://www.hivt.be/
https://repository.ubharajaya.ac.id/10502/1/Khalik
https://repository.ubharajaya.ac.id/10502/1/Khalik
https://fbj.springeropen.com/articles/10.1186/s43093-020-00043-8
https://fbj.springeropen.com/articles/10.1186/s43093-020-00043-8
https://doi.org/10.1186/s43093-020-00043-8
https://doi.org/10.1186/s43093-020-00043-8

International Journal of Science and Research (IJSR)
ISSN: 2319-7064
Impact Factor 2024: 7.101

[26]

(27]

(28]

[29]

[31]

[32]

[33]

[34]

[35]

[36]

Paper |D: SR25615145703

Quality of Middle School Learning in Jirak Jaya
District. Esteem Journal of English Education Study
Programme Vol.6 No.1 (2023), https: //jurnal. univpgri
- palembang. ac. id/index.
php/esteem/article/view/10205. //doi.
org/10.31851/esteem. v6i1.10205.

Lingmin, W., Ghani, K. B. A., & Islam, A. (2024) The
Influence of the Principal's Leadership Style on Teacher
Motivation and Job Performance in Rural Schools in
China. Library Progress International, Vol.44, No.3,
PP.10489 - 10495. https: //bpasjournals. com/library -
science/index.
php/journal/article/download/2231/1508/3412

Locke, E., & Latham, G. (1991) A Theory of Goal
Setting & Task Performance. The Academy of
Management Review.16 (2), DOI: 10.2307/258875.
https: /Iwww.researchgate.
net/publication/232501090 A Theory of Goal Settin
g_Task Performance.

McCauley C. (2024) WHITE PAPER How Leadership
Works, How Leadership Works: Learn Our Leadership
Philosophy | CCL, https: /Iwww.ccl.
org/articles/guides/how - leadership - works/
McKinsey and Company (2025) What Is Leadership?
Published March 15, 2025  https: //www.ccl.
org/articles/leading - effectively - articles/what - is -
leadership - a - definition/

Moghimi, S. M., Sadeghi, A., & Ghasemi, M. (2020).
The impact of transformational and transactional
leadership styles on job satisfaction and employee
motivation: A case study of manufacturing companies
in Iran. Journal of Business and Retail Management
Research, 14 (4), 80 - 89.  https: //doi.
org/10.24052/jbrmr/v14is04/art - 08

Mullins, L. J. (2002) Management and Organizational
Behavior, Financial Times Prentice Hall: Harlow. https:
/archive.
org/details/managementorgani0000mull_s9z0

Naile, 1., & Selesho, J. M. (2014). The Role of
Leadership in Employee Motivation. Mediterranean
Journal of Social Sciences.5.175 -
182.10.5901/mjss.2014. v5n3p175. (PDF) The Role of
Leadership in Employee Motivation

National Council of Educational Research and Training,
New Delhi. Education and National Development
Report of The Education Commission, (1964 - 66).
Chapter 1 Pg 2. http: //www.academics - india.
com/Kothari%20Commission%20Report. pdf

Nielsen P A, Boye S, Holten A - L, Jacobsen C B,
Andersen L B. (2018) Are Transformational and
Transactional Types of Leadership Compatible? A Two
- Wave Study of Employee Motivation. Public
Administration, 97 (2), 413-428. https: //onlinelibrary.
wiley. com/doi/epdf/10.1111/padm.12574.

Northouse, P. G. (2018). Leadership: Theory and
practice (8th ed.). Sage Publications.

Riedle, D. (2015). Transformational vs. Transactional
Leaders: How Different Leadership Behaviors and
Communication Styles Affect Levels of Employee
Motivation in the Financial Industry.

Robbins, P. S. (2001). Organizational behavior (9th
ed.). Upper Saddle River, NJ: Prentice Hall.

https:

[37]

[38]

[39]

[40]

[41]

[42]

[43]

[44]

Robbins, S. (2013). Educational leadership programmes
in the UK: Who cares about the school leader?
Management in Education, Volume 27, Issue 2, 50 - 55.

https: //journals. sagepub.
com/doi/10.1177/0892020613476730,  https:  //doi.
org/10.1177/0892020613476730

Stamov Rofnagel, C. (2016). Leadership and

Motivation. In book: Leadership Today 2016: Practices
for Personal and Professional Performance Publisher:
Springer Texts in Business and Economics Editors: Joan
Marques, Satinder Dhiman, 10.1007/978 - 3 - 319 -
31036 - 7 12.  https:  //www.researchgate.
net/publication/303758160 Leadership_and Motivatio
n

Sutrisni, S. 1., & Sarwoko, E. (2021). The Role of
Leadership Styles and Motivation on Teacher
Performance. Advances in Social Science, Education
and Humanities Research, Volume 542.10.2991/assehr.
k.210413.067. Proceedings of the 2nd Annual
Conference on Social Science and Humanities
(ANCOSH 2020), January 2021, DOI: 10.2991/assehr.
k.210413.067. https: /Iwww .researchgate.
net/publication/351246592 The Role of Leadership
Styles_and_Motivation_on_Teacher Performance.
Sakerani, Imron, A., Djatmika, E. T. & Imron, A.
(2019). The Impact of Principal Leadership on Teacher
Motivation and Performance: A Mixed Method
Approach. International Journal of Innovation,
Creativity and Change, Volume 9, Issue 10, 2019. https:
/IwWw. ijicc.
net/images/vol9iss10/91018 Sakerani 2019 E R. pdf
Saleem, A., Aslam, S., Rafiq, J.,, & Rao, C. (2019).
Principal Leadership Style and Teacher Job
Performance: Evidence from Pakistan. Advance. V3, 11
April 2019. DOI: 10.31124/advance.7927259. v3 https:
//ladvance. sagepub. com/users/720288/articles/705122
- principal - leadership - style - and - teacher - job -
performance - evidence - from - pakistan.

Sariakin S., Yeni, M., Usman, M. B., Mare, A. S.,
Munzir, M., & Saleh, M. (2025). Fostering a Productive
Educational Environment: The Roles of Leadership,
Management Practices, and Teacher Motivation. Front.
Educ. — Sec. Leadership in Education, 05 February
2025, Volume 10 — 2025,  https: //doi.
org/10.3389/feduc.2025.1499064. https:
/l'www frontiersin.
org/journals/education/articles/10.3389/feduc.2025.149
9064/full

Shepherd - Jones, A. R., & Jill, D. (2018). Perceptions
Matter: The Correlation between Teacher Motivation
and Principal Leadership Styles by. Journal of Research
in Education, Volume 28, Issue 2, (2018) https: //files.
eric. ed. gov/fulltext/EJ1201598. pdf. https:
//d197for5662m48. cloudfront.
net/documents/publicationstatus/187407/preprint_pdf/
36a9bfa87e41d4aab70eeaed1144£118. pdf

Soim, S., Haryanti, N., Mufron, A., & Erfiana, N. A. N.
E. (2022). The Influence of Teacher Motivation and
Skills on Performance through Leadership Intervening
Variables. Al - Hayat: Journal of Islamic Education, 6
(2), 335 - 352. https: //doi. org/10.35723/ajie. v6i2.298,
https: /l'www .alhayat. or. id/index.
php/alhayat/article/view/298,

Volume 14 Issue 6, June 2025
Fully Refereed | Open Access | Double Blind Peer Reviewed Journal

WWW.ijsr.net
DOI: https://dx.doi.org/10.21275/SR25615145703

1333


http://www.ijsr.net/
https://jurnal.univpgri-palembang.ac.id/index.php/esteem/article/view/10205
https://jurnal.univpgri-palembang.ac.id/index.php/esteem/article/view/10205
https://jurnal.univpgri-palembang.ac.id/index.php/esteem/article/view/10205
https://doi.org/10.31851/esteem.v6i1.10205
https://doi.org/10.31851/esteem.v6i1.10205
https://bpasjournals.com/library-science/index.php/journal/article/download/2231/1508/3412
https://bpasjournals.com/library-science/index.php/journal/article/download/2231/1508/3412
https://bpasjournals.com/library-science/index.php/journal/article/download/2231/1508/3412
https://www.researchgate.net/publication/232501090_A_Theory_of_Goal_Setting_Task_Performance
https://www.researchgate.net/publication/232501090_A_Theory_of_Goal_Setting_Task_Performance
https://www.researchgate.net/publication/232501090_A_Theory_of_Goal_Setting_Task_Performance
https://www.ccl.org/articles/guides/how-leadership-works/
https://www.ccl.org/articles/guides/how-leadership-works/
https://www.ccl.org/articles/leading-effectively-articles/what-is-leadership-a-definition/
https://www.ccl.org/articles/leading-effectively-articles/what-is-leadership-a-definition/
https://www.ccl.org/articles/leading-effectively-articles/what-is-leadership-a-definition/
https://doi.org/10.24052/jbrmr/v14is04/art-08
https://doi.org/10.24052/jbrmr/v14is04/art-08
https://archive.org/details/managementorgani0000mull_s9z0
https://archive.org/details/managementorgani0000mull_s9z0
https://archive.org/details/managementorgani0000mull_s9z0
https://www.researchgate.net/publication/287481309_The_Role_of_Leadership_in_Employee_Motivation
https://www.researchgate.net/publication/287481309_The_Role_of_Leadership_in_Employee_Motivation
http://www.academics-india.com/Kothari%20Commission%20Report.pdf
http://www.academics-india.com/Kothari%20Commission%20Report.pdf
https://onlinelibrary.wiley.com/doi/epdf/10.1111/padm.12574
https://onlinelibrary.wiley.com/doi/epdf/10.1111/padm.12574
https://journals.sagepub.com/doi/10.1177/0892020613476730
https://journals.sagepub.com/doi/10.1177/0892020613476730
https://doi.org/10.1177/0892020613476730
https://doi.org/10.1177/0892020613476730
https://www.researchgate.net/publication/303758160_Leadership_and_Motivation
https://www.researchgate.net/publication/303758160_Leadership_and_Motivation
https://www.researchgate.net/publication/303758160_Leadership_and_Motivation
https://www.researchgate.net/publication/351246592_The_Role_of_Leadership_Styles_and_Motivation_on_Teacher_Performance
https://www.researchgate.net/publication/351246592_The_Role_of_Leadership_Styles_and_Motivation_on_Teacher_Performance
https://www.researchgate.net/publication/351246592_The_Role_of_Leadership_Styles_and_Motivation_on_Teacher_Performance
https://ww.ijicc.net/images/vol9iss10/91018_Sakerani_2019_E_R.pdf
https://ww.ijicc.net/images/vol9iss10/91018_Sakerani_2019_E_R.pdf
https://ww.ijicc.net/images/vol9iss10/91018_Sakerani_2019_E_R.pdf
https://advance.sagepub.com/users/720288/articles/705122-principal-leadership-style-and-teacher-job-performance-evidence-from-pakistan
https://advance.sagepub.com/users/720288/articles/705122-principal-leadership-style-and-teacher-job-performance-evidence-from-pakistan
https://advance.sagepub.com/users/720288/articles/705122-principal-leadership-style-and-teacher-job-performance-evidence-from-pakistan
https://advance.sagepub.com/users/720288/articles/705122-principal-leadership-style-and-teacher-job-performance-evidence-from-pakistan
https://doi.org/10.3389/feduc.2025.1499064
https://doi.org/10.3389/feduc.2025.1499064
https://www.frontiersin.org/journals/education/articles/10.3389/feduc.2025.1499064/full
https://www.frontiersin.org/journals/education/articles/10.3389/feduc.2025.1499064/full
https://www.frontiersin.org/journals/education/articles/10.3389/feduc.2025.1499064/full
https://www.frontiersin.org/journals/education/articles/10.3389/feduc.2025.1499064/full
https://files.eric.ed.gov/fulltext/EJ1201598.pdf
https://files.eric.ed.gov/fulltext/EJ1201598.pdf
https://d197for5662m48.cloudfront.net/documents/publicationstatus/187407/preprint_pdf/36a9bfa87e41d4aab70eeaed1f44f118.pdf
https://d197for5662m48.cloudfront.net/documents/publicationstatus/187407/preprint_pdf/36a9bfa87e41d4aab70eeaed1f44f118.pdf
https://d197for5662m48.cloudfront.net/documents/publicationstatus/187407/preprint_pdf/36a9bfa87e41d4aab70eeaed1f44f118.pdf
https://d197for5662m48.cloudfront.net/documents/publicationstatus/187407/preprint_pdf/36a9bfa87e41d4aab70eeaed1f44f118.pdf
https://doi.org/10.35723/ajie.v6i2.298
https://www.alhayat.or.id/index.php/alhayat/article/view/298
https://www.alhayat.or.id/index.php/alhayat/article/view/298

International Journal of Science and Research (IJSR)
ISSN: 2319-7064
Impact Factor 2024: 7.101

[45]

[47]

(48]

[49]

[50]

[51]

[52]

Paper |D: SR25615145703

Sokolic, D., Croitoru, G., Florea, N. V., Robescu, V. O.,
& Cosac, A. (2024), The Effect of Leadership Styles on
Employee Motivation and Organizational Performance
in Public Sector Organizations Valahian Journal of
Economic Studies, Volume 15 (29) Issue 1v2024, DOI
10.2478/vjes - 2024 - 0005. The Effect of Leadership
Styles on Employee Motivation and. . .

Sudadi, S., Lahiya, A., Rijal, S., Mustafa, F., &
Lumingkewas, C., S. (2023) Analysis of The Role of
Leadership Style Work Satisfaction and Work
Motivation on Teacher Performance Vol.5 No.2 (2023):
July: Mudir: Jurnal Manajemen Pendidikan. https:
//doi. org/10.55352/mudir. v5i2, https: //ejournal.
unsuda. ac. id/index. php/MPI/article/view/598

Tahir, H. (2015) Leadership style and Organizational
Performance: A  Comparative study between
Transformational and Transactional Leadership styles.
IBT Journal of Business Studies (Formerly Journal of
Management & Social Sciences), Vol.11, No.2,
(Fall2015) 257 - 274.

Trembley, M. A., Blanchard, C. M., Taylor, S.,
Pelletier, L. G., & Villeneuve, M. (2009). Work
Extrinsic and Intrinsic Motivation Scale: Its Value For
Organizational ~Psychology Research. Canadian
Journal of Behavioral Sciences, 41, 213 -
226.10.1037/a0015167. https: //www.researchgate.
net/publication/232570502_ Work Extrinsic_and Intri
nsic_Motivation_Scale Its Value for Organizational
_Psychology Research

Trivisonno, M., & Barling, J. (2016). Organizational
leadership and employee
commitment.10.4337/9781784711740.00035. In book:
Handbook of Employee Commitment, DOI:
10.4337/9781784711740.00035. https:
//www.researchgate.
net/publication/373338082_Organizational leadership
_and_employee commitment.

Tuckey, M., Yiqiong, L., & Chen, P. (2017). The Role
of Transformational Leadership in Workplace Bullying:
Interactions With Leaders’ and Followers’ Job
Characteristics in a Multi - Level Study. Journal of
Organizational Effectiveness: People and
Performance.4.10.1108/JOEPP - 01 - 2017 - 0008.
https: /Iwww.researchgate.
net/publication/319500713 The role of transformatio
nal leadership_in workplace bullying Interactions w
ith_leaders' and followers' job_characteristics in a
multi - level study

Samad, A. (2015). Towards an Understanding of the
Effect of Leadership on Employee Wellbeing and
Organizational Outcomes in Australian Universities.
Journal of Developing Areas, Tennessee State
University, College of Business, vol.49 (6), pages 441 -
448, Special 1. RePEc: jda: journl: vol.49: year: 2015:
issue6: pp: 441 - 448. https: //ideas. repec.
org/a/jda/journl/vol.49year2015issue6pp44l - 448.
html

Vasileva, N. A., & Datta, P. (2021). Journal of Business
and Retail Management Research (JBRMR), Vol.16
Issue 1 October 2021 A Journal of the Centre for
Business & Economic Research (CBER) 58. https:
//jbrmr. com/cdn/article file/2021 - 11 - 15 - 22 - 28 -
58 - PM. pdf.

[53]

[54]

[55]

[56]

[57]

[58]

[59]

[60]

[61]

[62]

[63]

Xue, H., Luo, Y., Luan, Y., & Wang, N. (2022) A Meta
- Analysis of Leadership and Intrinsic Motivation:
Examining Relative Importance and Moderators. Front
Psychol. 12, 13: 941161. Doi:
10.3389/fpsyg.2022.941161. PMID: 36033069;
PMCID: PMC9413051. http: //gom. sagepub.
com/ManagementGroup&Organization http: //gom.
sagepub. com/content/36/2/223

Wulandari, B. P., Rosalina, B. G., & Muhammad P.
(2025). The Influence of Supervision, Leadership Style,
and Motivation on Primary School Quality. Dinamika
Jurnal llmiah Pendidikan Dasar 17 (1): 87 - 95. https:
//doi. org/10.30595/dinamika. v17i1.26410.

Xue, Z. (2023), Motivation and Leadership. Advances
in Economics and Management Research, ISSN: 2790 -
1661, ISESDT 2023, Volume - 6 School for Business
and Society, University of York, York YO10 5DD,
United Kingdom, https: //madison - proceedings.
com/index. php/aemr/article/view/1384

Xue, H., Luo, Y., Luan, Y., & Wang, N. (2022). A Meta
- Analysis of Leadership and Intrinsic Motivation:
Examining Relative Importance and Moderators. Front.
Psychol., Sec. Organizational Psychology, Volume 13
— 2022. https: //doi. org/10.3389/fpsyg.2022.941161
Frontiers | A meta - analysis of leadership and intrinsic
motivation: Examining relative importance and
moderators

Xuefeng, Q. (2023) The Effect of Leadership Style on
Employee Motivation: A Case Study of Manufacturing
Companies.  Journal  of  Management  and
Administration Provision, Vol.3, Issue 1, 2023 Page 12
- 16 DOL: https: //doi. org/10.55885/jmap. v3il.221
Yahaya, R. and Ebrahim, F. (2016) Leadership Styles
and Organizational Commitment: Literature Review.
Journal of Management Development, 35, 190 - 216.
https: //doi. org/10.1108/JMD - 01 - 2015 - 0004 https:
/IWWW.scirp.
org/reference/referencespapers?referenceid=3015414
Yalc¢inkaya, S., Dagli, G., Altnay, F., Altmay, Z., &
Kalkan, U. (2021). The Effect of Leadership Styles and
Initiative Behaviors of School Principals on Teacher
Motivation. Sustainability, 13 (5), 2711. https: //doi.
org/10.3390/sul13052711, https: /Iwww.mdpi.
com/2071 - 1050/13/5/2711

Yukl, G. (2006). Leadership in Organizations (6th ed.).
Upper Saddle River, NJ: Pearson Education.

Yukl G. (2008). How leaders influence organizational
effectiveness. The Leadership Quarterly, 19 (6), 708—
722.

Zareen, M., Razzaq, K. & Mujtaba, B. G. (2014).
Impact of Transactional, Transformational and Laissez
- Faire Leadership Styles on Motivation: A Quantitative
Study of Banking Employees in Pakistan. Public
Organiz Rev. Issue Date December 2015 Volume 15,
531-549 https: //doi. org/10.1007/s11115 - 014 - 0287 -
6, https: //link. springer. com/article/10.1007/s11115 -
014 - 0287 - 6#citeas

Zarwini, Ahyani, N., & Fitriani, Y. (2022) The Impact
of the Principal's Leadership Style and Work
Motivation on Teacher Performance. Journal of Social
Work and Science Education, Volume 3 (2) 2022, E -
ISSN: 2723 - 6919, P - ISSN: 2746 - 0827 https: //pdfs.
semanticscholar.

Volume 14 Issue 6, June 2025
Fully Refereed | Open Access | Double Blind Peer Reviewed Journal

WWW.ijsr.net
DOI: https://dx.doi.org/10.21275/SR25615145703

1334


http://www.ijsr.net/
https://sciendo.com/article/10.2478/vjes-2024-0005
https://sciendo.com/article/10.2478/vjes-2024-0005
https://doi.org/10.55352/mudir.v5i2
https://doi.org/10.55352/mudir.v5i2
https://ejournal.unsuda.ac.id/index.php/MPI/article/view/598
https://ejournal.unsuda.ac.id/index.php/MPI/article/view/598
https://www.researchgate.net/publication/232570502_Work_Extrinsic_and_Intrinsic_Motivation_Scale_Its_Value_for_Organizational_Psychology_Research
https://www.researchgate.net/publication/232570502_Work_Extrinsic_and_Intrinsic_Motivation_Scale_Its_Value_for_Organizational_Psychology_Research
https://www.researchgate.net/publication/232570502_Work_Extrinsic_and_Intrinsic_Motivation_Scale_Its_Value_for_Organizational_Psychology_Research
https://www.researchgate.net/publication/232570502_Work_Extrinsic_and_Intrinsic_Motivation_Scale_Its_Value_for_Organizational_Psychology_Research
https://www.researchgate.net/publication/373338082_Organizational_leadership_and_employee_commitment
https://www.researchgate.net/publication/373338082_Organizational_leadership_and_employee_commitment
https://www.researchgate.net/publication/373338082_Organizational_leadership_and_employee_commitment
https://www.researchgate.net/publication/373338082_Organizational_leadership_and_employee_commitment
https://www.researchgate.net/publication/319500713_The_role_of_transformational_leadership_in_workplace_bullying_Interactions_with_leaders'_and_followers'_job_characteristics_in_a_multi-level_study
https://www.researchgate.net/publication/319500713_The_role_of_transformational_leadership_in_workplace_bullying_Interactions_with_leaders'_and_followers'_job_characteristics_in_a_multi-level_study
https://www.researchgate.net/publication/319500713_The_role_of_transformational_leadership_in_workplace_bullying_Interactions_with_leaders'_and_followers'_job_characteristics_in_a_multi-level_study
https://www.researchgate.net/publication/319500713_The_role_of_transformational_leadership_in_workplace_bullying_Interactions_with_leaders'_and_followers'_job_characteristics_in_a_multi-level_study
https://www.researchgate.net/publication/319500713_The_role_of_transformational_leadership_in_workplace_bullying_Interactions_with_leaders'_and_followers'_job_characteristics_in_a_multi-level_study
https://ideas.repec.org/a/jda/journl/vol.49year2015issue6pp441-448.html
https://ideas.repec.org/a/jda/journl/vol.49year2015issue6pp441-448.html
https://ideas.repec.org/a/jda/journl/vol.49year2015issue6pp441-448.html
https://jbrmr.com/cdn/article_file/2021-11-15-22-28-58-PM.pdf
https://jbrmr.com/cdn/article_file/2021-11-15-22-28-58-PM.pdf
https://jbrmr.com/cdn/article_file/2021-11-15-22-28-58-PM.pdf
http://gom.sagepub.com/ManagementGroup&Organization
http://gom.sagepub.com/ManagementGroup&Organization
http://gom.sagepub.com/content/36/2/223
http://gom.sagepub.com/content/36/2/223
https://doi.org/10.30595/dinamika.v17i1.26410
https://doi.org/10.30595/dinamika.v17i1.26410
https://madison-proceedings.com/index.php/aemr/article/view/1384
https://madison-proceedings.com/index.php/aemr/article/view/1384
https://doi.org/10.3389/fpsyg.2022.941161
https://www.frontiersin.org/journals/psychology/articles/10.3389/fpsyg.2022.941161/full
https://www.frontiersin.org/journals/psychology/articles/10.3389/fpsyg.2022.941161/full
https://www.frontiersin.org/journals/psychology/articles/10.3389/fpsyg.2022.941161/full
https://doi.org/10.55885/jmap.v3i1.221
https://doi.org/10.1108/JMD-01-2015-0004
https://www.scirp.org/reference/referencespapers?referenceid=3015414
https://www.scirp.org/reference/referencespapers?referenceid=3015414
https://www.scirp.org/reference/referencespapers?referenceid=3015414
https://doi.org/10.3390/su13052711
https://doi.org/10.3390/su13052711
https://www.mdpi.com/2071-1050/13/5/2711
https://www.mdpi.com/2071-1050/13/5/2711
https://doi.org/10.1007/s11115-014-0287-6
https://doi.org/10.1007/s11115-014-0287-6
https://link.springer.com/article/10.1007/s11115-014-0287-6#citeas
https://link.springer.com/article/10.1007/s11115-014-0287-6#citeas
https://pdfs.semanticscholar.org/3348/d64d9a200642999bd13f6d130d19381bafdf.pdf
https://pdfs.semanticscholar.org/3348/d64d9a200642999bd13f6d130d19381bafdf.pdf

International Journal of Science and Research (IJSR)
ISSN: 2319-7064
Impact Factor 2024: 7.101

org/3348/d64d9a200642999bd13f6d130d1938 1 bafdf. Achievement Motivation. European Journal of
pdf Contemporary Education, Volume: 10 Number: 4

[64] Zohair Al. Z. H., Shooroq M., Najwa D., Issahytham B. Pages: 1027 - 1041 ISSN: 2304 - 9650, eISSN: 2305 -
M. (2021). High School Principals’ Situational 6746 https: //www.elibrary. ru/item. asp?id=47639565,
Leadership and its Relationship with Teachers’ DOI: 10.13187/ejced.2021.4.1027

Volume 14 Issue 6, June 2025
Fully Refereed | Open Access | Double Blind Peer Reviewed Journal

www.ijsr.net
Paper 1D: SR25615145703 DOI: https://dx.doi.org/10.21275/SR25615145703 1335


http://www.ijsr.net/
https://pdfs.semanticscholar.org/3348/d64d9a200642999bd13f6d130d19381bafdf.pdf
https://pdfs.semanticscholar.org/3348/d64d9a200642999bd13f6d130d19381bafdf.pdf
https://www.elibrary.ru/item.asp?id=47639565



