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Abstract: This study scrutinizes the complicated interconnectedness amid gender inequalities, women’s self - empowerment and 

economic growth across the globe. We establish how pervasive patriarchal ideologies perpetuate political marginalization, unequal 

earnings and educational opportunities, and bias in health care systems towards females worldwide. Our goal is to investigate the complex 

relationship that exists between women’s empowerment and economic development to tackle the main issue of gender inequality as a 

factor affecting socio - economic progress. Here we show that empowering women through access to education, healthcare, and political 

participation fosters economic growth and societal advancement, offering valuable insights for gender parity and inclusive development. 

Our findings indicate a clear correlation between women’s empowerment and economic development along with different components of 

development. Although these vary due to regional differences, the impact of women’s empowerment on the economy is universally 

applicable.  
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1. Introduction 
 

Inequality against women involves uneven treatment centered 

purely on sexes. Unfair treatment against women has been a 

persistent issue for many years and has not calmed down to 

this day [1]. Women are subjected to gender stereotypes 

which leads to reduced political and career aspirations along 

with organizational discrimination which are in turn followed 

by depression, anxiety and lack of self - esteem [2]. 

Worldwide, around 5% more males are born than females. In 

the past three decades, there has been an increasing 

recognition of the significant impact that gender 

discrimination has had on the population's proportion of men 

and women and is referred to as “missing women”. Low 

female - to - male ratios in Asian and North African nations 

due to social variables and, prenatal and postnatal sex 

selection. Based on the sub - Saharan ratio of 1.022, the 

number of “missing women" in China is estimated to be 44 

million, in India to be 37 million, and overall to be over 100 

million globally [3, 4]. Globally, 129 million females are not 

attending school, comprising 32 million elementary school 

age students, 30 million lower secondary school students, and 

67 million upper secondary school students. Only 49% of 

nations have achieved gender equality in elementary 

education. The difference deepens at the secondary level, with 

42 percent of nations achieving gender parity in lower 

secondary education and 24% in upper secondary school [5]. 

Women who are married or have a partner are less likely to 

work in a paid job or be actively seeking one in both 

developed and developing countries. Globally, women face 

barriers in their job search and paid employment due to the 

shortage of accessible care for children and family members 

[6]. For instance, women are not largely involved in 

leadership roles such as business, education, religion or 

politics. In the executive branch, there is a smaller proportion 

of them as compared to the legislative ones and this amounts 

to 13.8% of globally ruling government officials. 

Furthermore, 26.9% of lower chamber and single 

parliamentarians are women. Women's access to political 

leadership is hampered by pragmatic prejudice, which is the 

withholding of support for members of groups when 

achievement is believed to be difficult or impossible to obtain 

[7, 8].  

 

Increasing women's economic participation promotes growth, 

diversified economies, decreases income inequality, mitigates 

demographic transitions, and adds to financial stability. In 

nations with reduced gender inequality, sectors with a greater 

female share expand quicker than those with higher gender 

disparity [9]. Economic downturns and crises jeopardizes 

economic opportunities for women. Although gender equality 

policies have been enacted, there are regional inequalities. 

Global unemployment is predicted to grow in lower - income 

nations, and women make up a disproportionate share of the 

jobs gap. There are also considerable disparities in statutory 

protections, parental leave options, and conceptions of 

equitable caregiving among men and women. To achieve 

gender equality, governments and businesses must move both 

resources and attitudes towards an innovative economic 

model in which gender parity is accepted as a prerequisite for 

fair and sustainable growth. [10]. In this study, we focus on 

gender biases and discrimination against women, 

empowerment of women and the relationship between 

economic development and women’s empowerment. We aim 
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to shed light on the various gender biases prevalent in 

economies of the world, their effects on economic 

development, women's empowerment outlined as women's 

access to socioeconomic components such as education, 

healthcare, career opportunities, rights, and political 

engagement and how it acts as a catalyst to economic 

development with the objective of strengthening and uplifting 

the position of women, and their role and participation in an 

economy.  

 

2. Discussion 
 

2.1 Study Scope 

 

The research is about females between the age of 18 and 50. 

It seeks to determine if there is a relationship between women 

empowerment and economic development. For this purpose, 

it examines their fulfillment in terms of such vital elements of 

development as health, education, income opportunities, 

rights and engagement in political affairs. The paper utilizes 

various sources from the literature (1997 - 2024) that tackle 

transnational dimension with a focus on SouthEast Asia, 

USA, Europe and other regions across the globe. Selection 

criteria for data collection - The collection of data were based 

on the following criterias: The data should help understand 

the contemporary landscape. The data should be 

credible/reputable. The data should be relevant to women’s 

issues. Usage of historical references shall explain the root 

cause that relates to the problems of the present. The content 

should link and explain the various constituents of 

development in relation to women empowerment. Content 

must help understand and explore the iceberg phenomenon 

that is gender inequality. Methods used to collect data - The 

method for data collection for this article was primarily based 

on secondary sources. The secondary data was gathered from 

credible databases and journals. This way the study leveraged 

the existing scholarly work, whilst investigating further and 

building up on links and correlations found.  

 

2.2 Comprehensive investigation into variables and 

timelines 

 

Health - Population health is both a result of and influences 

the economic development and prosperity at a global, national 

and sub - national (local) level [11]. The lack of women 

empowerment is evident in the country's inadequate response 

to women’s development, which can be reflected through 

insufficient health care providers in health care facilities and 

a general lack of awareness of gender issues across all sectors. 

Health reforms are significant as they work towards 

improving women’s economic and social role in society [12].  

 

Education - Women empowerment is closely related to the 

concept of autonomy [13]. According to the data from UNDP 

(2015) there is a correlation between countries with higher 

literacy rates exhibiting lower rates of poverty. Hence, 

education promotes overall societal growth and female 

literacy is seen as an essential factor in fostering women 

empowerment and advancing greater social development 

[14].  

 

Earning opportunities - Gender mainstreaming is 

indispensable in order to obtain gender equality and women 

empowerment in traditional societies. Gender mainstreaming 

and secondary and postsecondary education are necessities 

that help women develop their confidence, which in turn 

boosts their mobility, independence, and, most importantly, 

their professional options and prospects. Educated women are 

transformed, they are able to tap into their full potential and 

make informed decisions [15].  

Rights - There is a strong correlation between women's rights 

and economic development. Increased rights for women is 

linked to higher resource allocation for children and 

healthcare which is beneficial for overall development of the 

nation. In African countries, women gained political rights 

leading to economic development; however, in America, 

basic economic rights and development preceded women’s 

rights. Regardless of sequence, the two are strongly 

interconnected [16].  

 

Political participation - Policies promoting equal 

representation serve as the catalyst to rectify historical gender 

imbalances within decision making positions [17]. Despite 

advancements in women's education levels and participation 

in the labor market over the past 20 years, women have made 

minimal progress with regard to their representation in 

national politics [18]. Women’s participation in politics is 

anticipated to yield positive development results, since 

women both as voters and politicians tend to prioritize 

development - friendly policies. However, in corrupt 

environments the standing of women can be weakened and 

may be used to perpetuate the status - quo and even diminish 

the developmental outcomes [19].  

 

The timeframe under examination: The examination of data 

from the last 30 years makes it easy to comprehensively 

overview trends, changes in the pattern and even the genesis 

of certain issues relating to women and development. This 

timeframe gives us robust room for quality analysis.  

 

2.3 Gender bias in the workplaces of women 

 

Compensation Gap: A persistent wage gap has been observed 

in the labour market, women who have the same 

qualifications as men continue to earn less for similar jobs. 

This bridge between men and women has been observed in 

developed nations [20]. According to data from 2017, The 

United States of America had a raw wage disparity of 18.4% 

which increased to 23.1% after being adjusted for age and 

education. This suggests that women’s higher rates of college 

graduation fail to bridge the compensation disparity. Similar 

trends are observed in the United Kingdom where more than 

one - third of the salary disparity is explained by 

characteristics related to industry and employment [21]. 

Gender pay disparity occurs when employers let their 

prejudices affect their evaluation and judgement about a 

person’s employment, compensation and advancement [22]. 

There are notable differences between the occupations of men 

and women. Women earned less money on average than men 

did. Furthermore, there is a considerable difference in the 

frequency of marginal work episodes between men and 

women. The average daily income grew for both men and 

women. But throughout their lives, women earned less on 

average than men did. Compared to the rise in women's 

income, men's average daily income shows a more rapid 

increase over time [23]. Labour - market inequalities cause 
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pay disparity, which leads to wealth inequality. Over the 

course of their lives, women will acquire fewer assets of all 

types than men since they receive lower salaries [24].  

 

Gender Roles and Stereotypes: Gender stereotypes are deeply 

rooted in our cultural milieu, which detrimental impacts the 

workplaces of women. One of the more popular examples of 

such a gender stereotype is the assumption that certain job 

roles are more appropriate for women than men. Man is 

perceived as the one who works hard and provides for the 

family, while woman is perceived as the one who looks after 

the home and the children. Companies often view women as 

additional breadwinners [25]. Even when women have closed 

the achievement gap and proven they can balance families and 

professions, they are still underrepresented in top managerial 

roles. The perception that women are more comprehensive, 

sensitive, emotional, and supportive than males is 

widespread. Conversely, it's a common belief that males are 

stronger, more competitive, brutal, and capable leaders than 

women and therefore people are automatically inclined to 

believe that men are more suitable for executive and higher 

roles than women because they have been socialized to 

believe that men make better leaders than women [26]. These 

biases act as impediments to a woman's career and also 

propagate discriminatory treatment of women in workspaces 

in the form of a lack of advancement opportunities and 

barring them from certain positions [25]. Women often face 

devaluation in their performance, even when performing tasks 

similar to men's, leading to their efforts being viewed as 

inferior. They are often denied credit for their success and 

viewed as an "exception”. Even when successful, competent 

women may face penalties due to violating prescriptive 

gender norms, leading to social disapproval, personal 

derogation, and dislike, impacting career decisions and 

promotions, especially in non - traditional roles [27].  

 

Motherhood Penalty: Mothers' job interruptions and 

subsequent re - entry into the workforce contribute to the 

motherhood penalty, a negative income consequence of 

childbirth that may be summed up as lower hourly 

compensation for working women. This motherhood - related 

income disparity often lasts for medium to extended periods 

and has been deemed a universal trend by multiple studies 

[28]. When it comes to commitment and competence, mothers 

are viewed as far less competent than women without 

children. Compared to childless women, mothers receive 

competence and commitment evaluations that are around 

10% and 15% lower, respectively. Mothers were 

recommended to start at an initial wage that is $11, 000 

(7.4%) less than non - mothers while also dealing with greater 

performance criteria and decreased tardiness. They are less 

likely to be recommended for managerial positions and are 

thought to be less promotable, while women without children 

are 8.2 times more likely than mothers to be nominated for 

managerial positions [29]. The motherhood penalty may arise 

due to several reasons. The motherhood wage gap, according 

to the theory of human capital, is a result of the loss and non 

- accumulation of human capital during child - related 

employment breaks or reduced working hours, as well as 

differences in the standard human capital characteristics of 

mothers and non - mothers. The disparity in labour effort 

between mothers and non - mothers at work also explains the 

maternal wage penalty [30]. The regulations of the nation 

regarding parental leave are also a significant aspect that 

affects the motherhood penalty. Parental leave laws and 

accessible childcare services encourage the return of new 

mothers to the job market and retain them in the workforce. 

According to study findings, policies that support women in 

balancing work and family can increase female employment 

without lowering fertility and possibly lessen the stigma 

associated with having a child [31]. Mothers with lower 

wages due to the motherhood penalty have greater long - term 

poverty rates, lesser income streams when they age, and lower 

contributions to social security and retirement schemes. 

Regardless of education and productivity, working mothers 

make less money than men and women without children and 

the penalty ranges from 4 - 7% for one kid to 11 - 15% for 

multiple kids. Reduced parental time, poor childcare, and the 

psychological effect of not belonging to well - off peers all 

cause distress among their children [32]. Generally speaking, 

among European mothers, the number of children has a 

definite negative correlation with work chances. There is a 17 

percentage point disparity in employment rates between 

having two children as opposed to one. A family of three 

reduces employment rates by thirty - two percentage points. 

The employment rate for moms who have four children or 

more is virtually zero [33].  

 

Table 1: Gender bias in workplaces for women 
Bias Description Impact 

Compensation 

Gap 

Women are paid less than males on average 

for similar jobs despite being equally 

qualified.  

Women earn less than men, leading to wealth disparity and reduced asset 

accumulation in a lifetime despite women having higher college 

graduation rates. Wage and wealth disparities persist in labour markets.   

Gender Roles 

and Stereotypes  

Stereotypes perpetuated by culture indicate 

that some occupations are better suited for 

women. Women are viewed as caretakers, and 

males as the major providers. Men are viewed 

as stronger leaders, while women are thought 

to be more sentimental and nurturing.  

Women encounter prejudice in the workspace. This is evident in the 

underrepresentation of women in managerial and other senior roles. 

Moreover, their performance is undervalued and they are often penalised 

and denied credit for their accomplishments. Defying gender norms 

results in societal criticism and lesser prospects for career advancement.  

 

 

Motherhood 

Penalty 

When mothers return to the workforce, they 

often experience employment disruptions and 

reduced hourly wages. Mothers tend to receive 

lower starting salaries since they are perceived 

as less devoted and capable than non - 

mothers.  

Mothers get significantly less pay and are less likely to be recommended 

for executive roles. They have higher rates of long - term poverty, fewer 

sources of income in old life, and smaller retirement and social security 

contributions. Financial difficulties can lead to inadequate childcare 

facilities, psychological distress, and less time spent with children.  
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2.4 Economic Consequences of Patriarchal Ideologies on 

Women 

 

Some recent research papers have found out that patriarchal 

ideologies have economic implications for women. Here are 

some of the key findings:  

• Limited Access to Education and Employment: Access to 

education and employment opportunities become limited 

as a result of patriarchy and leads to low economic 

participation. For instance, gender norms leads to 

marginalization of women in political and economic 

sectors as observed in a study on the impact of patriarchal 

culture on women’s roles in politics and governance [34].  

• Gender - Based Discrimination: Gender - based 

discrimination is perpetuated by patriarchal ideologies 

within various aspects such as education, employment, 

healthcare etc. Women are frequently denied equal chance 

to these with stereotyping attitudes that limits their 

potential [35].  

• Economic Dependence: Patriarchal ideologies make 

women economically dependent upon men thereby 

limiting their autonomy to take independent decisions or 

control over their own resources for production. In fact it 

has been observed that in many domains like buying big 

household items that women seem not to be allowed to 

exercise enough authority due to the influence of 

patriarchy on them which was shown by one research 

about redeeming patriarchy through empowerment of 

women [36].  

• Time Allocation: Patriarchal ideologies have an impact on 

allocation of time by women, which mainly favours the 

domestic ones over income generating activities and thus 

leaving little or no time for self - development and 

economic empowerment such as a survey on freedom of 

information and economic empowerment of women 

revealed that their times spent on family production as 

well as money generation is determined by patriarchal 

frameworks and ideas [35].  

• Violence and Stress: Besides: Women's violence and 

stress emanate from masculine - minded perspectives. 

Another study on gendered roles in political leadership 

positions has shown that patriarchal tradition often places 

women at the receiving end of physical mistreatment 

because they cannot manage psychological pressure 

involved in politics [34].  

• Lack of Representation: Women are not adequately 

represented in decision making organs such as politics or 

even economics due to these patriarchal views leading to 

policies that do not respond to women’s issues, hence 

perpetuating gender inequality [34].  

• Economic Inequality: On the other hand, economic 

inequality is perpetuated by patriarchal ideologies which 

restrict women’s access to education, employment and 

monetary resources. However, women are usually 

expected to concentrate on domestic duties rather than 

their professional advancement; a situation that results in 

them becoming dependent on their male counterparts [37].  

• Resistance to Change: Patriarchal ideologies can resist 

change and challenge efforts aimed at promoting gender 

equality. The difficulties faced by advocates of gender 

equality like social sanctions and backlashes make it hard 

to effect permanent changes [35].  

 

In sum, patriarchal ideologies can also have detrimental 

effects on the economy of women such as limited access to 

education and employment for females, sexist practices 

against them, financial reliance on males, time spending 

allocation discrimination stress violence and representation 

gaps in jobs as well as business. Thus, finding solutions for 

these problem areas is very significant in attaining gender 

equality thus ensuring a more judicious society.  

 

2.5 Contemporary Landscape of Economic Development 

& Women's Empowerment 

 

Education a foundation for development: In most developing 

countries, there has been a growing acknowledgement that 

women’s education is an essential element for economic and 

social development. There is also a correlation between the 

lack of investment in women’s education and a reduction in 

the potential benefits of educating men. In fact, in countries 

such as Korea, Indonesia, Taiwan (China) and Thailand, the 

return on investment (ROI) was higher for women than for 

men [38]. Education significantly influences a country's 

overall socio - economic condition and has a radical impact 

on women's lives on a micro level. Studies show that 

education enhances a woman's decision - making authority 

within households. This autonomy can be reflected in 

women’s involvement in making decisions about large and 

daily household purchases, their own health care, and other 

traditionally female - dominated areas [39]. Education also 

has a large impact on whether they work in “white - collar” 

non - manual jobs. In India and Thailand, women with higher 

education are more likely to work as employees and hold non 

manual jobs rather than being self - employed, working on 

unpaid domestic tasks and engaging in agriculture. The latter 

are more labour intensive and offer lower pay and incentives 

[40]. Overall, education is the fundamental foundation for 

development, it gives agency, it gives the rural poor the 

capacity to escape from poverty and hunger with their own 

power and help turnt the situation around. This is because 

those who are educated are more likely to find a job and also 

have ceteris paribus, the ability to use one's resources 

rationally. Even in this argument gender plays a role, mothers 

have shown to give higher value to overall well - being of 

their children, resource allocation to health and nutrition. 

Therefore, higher female literacy has been correlated to 

significant decline in under five child mortality [41].  

 

Earning Opportunities, A Stepping Stone Towards Progress: 

The scope of earning opportunities for women has progressed 

over the years in multiple plausible ways; however, there are 

ongoing challenges faced by females in the economy. This 

section of the research paper explores the transformations 

made thus far and the remaining gaps. Implementation of 

affirmative actions and feminist movements are the main 

culprits of the progress made this far regarding closing the gap 

between men and women in various sectors. Modern anti - 

discrimination policies, employment rights, and the concept 

of “equal pay for equivalent value of work” played major 

parts in tackling disparities. Not only did these address the 

wage gap between both genders in the same job sector, they 

also opened a system for evaluations of occupations so that 

employers are obligated to pay similar salaries to female 

employees working in female dominated jobs and male 

employees working in male dominated jobs of analogous 
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value [42]. Although existing research papers acknowledge 

the achievements made to ensure impartiality, they also 

pinpoint the remaining gaps and challenges though the 

prominence level differs from continent to continent and 

country to country. One of the cases is Paucity of skills among 

the human resource becoming a common complaint of 

employers. As our world develops in technological, social and 

economical aspects, certain sets of skills are degraded while 

some become prerequisites for job qualifications. Hence, 

resolving these skill chasms is a critical step in embellishing 

women’s success and involvement in the industry [43]. 

Societal acceptance is also a major problem for women in 

countries like South Africa because the corporate 

organizations still fail to comprehend the idea of women as 

professional equals. Additionally, the policies and 

government bills that are in motion are operating against the 

advancement of corporate women than they are working in 

their favor [44]. On the contrary, the informal economy has 

higher poor women participation than it has men in the Global 

South. Patriarchal customs, unspoken social rules and 

theological - based community standards have made 

Bangladesh an exception to the aforementioned 

generalization. Poor Muslim women in Bangladesh are 

restricted from earning income in public spaces [45]. 

Moreover, recent research highlights the effect of social 

norms in molding choices and outcomes of married women 

and mothers in the labor market. Despite the increment of the 

accommodation ability of skilled women in labour markets, 

mothers carry negative pressure for entrusting the care of their 

kids to others. This makes mothers incline to engaging in jobs 

with lower salaries but more flexible duty hours [46]. Among 

the factors that impacted gender disparities is the recent 

pandemic. Taking tourism as an example, this paragraph 

discusses the effects. - Just like other economic sectors, 

tourism has been significantly affected by Covid - 19. As a 

result of the foregoing gender disparities and women’s 

prevalence in the industry’s human resources, the pandemic 

has particularly made women vulnerable to its effects. In the 

recovery of Covid - 19, The UN Women publication named 

“Advancing Women’s Economic Empowerment in the 

Tourism Sector in Covid - 19 Response and Recovery” points 

out inventive actions and solid suggestions to ensure that 

women’s economic empowerment is prioritized [47]. A report 

done by UNWTO “Global Report on Women in Tourism” 

studies the variables augmenting gender bias in this sector, 

reports the challenges and distinguishes mitigation methods, 

channeling advancements in women’s empowerment globally 

[48]. Proceeding to the prominent challenges faced by women 

in tourism, skill deficiencies, exogenous effects, work - life 

balance, bias, lack of representations in leadership positions, 

and wage variances are among the leading issues.  

 

Healthcare Facilities, healthy women for a healthy future: A 

phenomenon known as “Missing women” has been observed 

in multiple developing countries. This is due to the high 

difference between the proportion of men and women. A 

serious problem of inequality and neglect that results in 

disproportionate female mortality is exposed by high male - 

to - female ratios in many countries. The rise in sex ratio at 

birth is indicative of high rates of abortion of female children. 

Females also record excess mortality rates. The number of 

missing females increased by 43 percent (38 million) between 

1990 and 2010, reaching 126 million [49]. Society is full of 

gender stereotypes and constrictive gender standards, which 

are reflected in and reinforced by the health systems. These 

prejudices endanger public health in general as well as the 

security and well - being of medical personnel. The 

confluence of socioeconomic inequality and gender has 

deleterious effects on the health system and the individuals it 

serves [50]. This particularly affects women as during 

pregnancy, delivery, and the postpartum period, they are more 

vulnerable to severe morbidity and mortality, particularly in 

low - and middle - income countries, which account for 95% 

of all maternal fatalities. Most maternal deaths can be 

avoided, as the medical solutions to prevent or manage 

complications are well known [51, 52]. Clinical trials, a 

history of underrepresentation: The necessary data on the 

rational use of new drugs are given by clinical trial. When a 

subset of the population is excluded or underrepresented it 

could have a negative impact on the proper usage and 

effectiveness of the therapy [53]. However, in recent decades 

clinical trials have not properly enrolled women or scrutinized 

gender specific differences in data. This hinders our 

understanding on how women react to certain medications 

and dosages and what is the appropriate way of treating them 

considering the sex - specific differences. Variance in health 

is also observed between both genders, mainly caused by 

cultural, biological, social and economic factors. These 

differences need to be addressed in order to successfully attain 

health equity [54]. Contemporary medical literature still 

perpetuates sexism which does little to improve women's 

health [55]. Impact on medical guidelines: In this area, there 

are major consequences of gender discrimination in medical 

guidelines for women. Some of them are outlined in table 2.  

 

Table 2: Biases and ramifications including medical outcomes. 

Sr. No.  
Types of 

Discrimination 
Perusal 

1 
Underdiagnosis 

and Misdiagnosis 

 Medical diagnosis is often skewed by gender, leading to underdiagnosis and misdiagnosis of female health 

problems. For instance, physical causes of chronic pain in women may be diagnosed as psychological 

ailments; thus, suitable treatment could be delayed or avoided totally [56].  

2 Delayed Diagnoses 
Women might wait longer than men for their diagnoses. In a study conducted in Denmark, 72% of the time 

women waited longer on average before getting diagnosed compared to men [57].  

3 

Deficient 

Symptom 

Mitigation 

 This can result from gender bias. For example, when it comes to women’s chronic pain doctors do not give 

much thought about it leading to less effective painkillers and more antidepressants being prescribed [58].  

4 
Avoidance of 

Medical Care 

Due to negative experiences caused by gender bias, females sometimes avoid seeking medical care thereby 

resulting in late or missed diagnoses as well as treatment of chronic diseases [59].  

5 

Lack of 

Representation in 

Research 

The historical focus on male subjects has created gaps in knowledge about female and other marginalised 

genders’ health; so, research has not been inclusive enough to help solve this problem hence contributing 

further into biases experienced with healthcare delivery [60].  
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6 
 Leadership and 

Representation 

 The presence of gender bias in medical academia has been attributed to lack of representation of women in 

key leadership positions and contributes significantly towards its persistence. A recent study released in 2019 

revealed that men are considered as naturally better leaders than women, which hampers career progression 

for the ladies [61].  

7 
Impact on Health 

Outcomes 

This may lead to fatal outcomes as a result of gender inequality. For example, misdiagnoses or 

underdiagnosis of heart attacks can be preventable causes leading to death among women [62].  

8  Intersectionality 

 Gender discrimination combines with other acts of oppression like racism, ableism, classism and 

heterosexism but during this process worsen health inequalities. This is an intersectional issue that needs to 

be emphasized within medical protocols and healthcare practices [63].  

 

In order to address and eradicate these issues, healthcare 

institutions and professionals need to commit to having fair 

treatment guidelines for all genders. These may include 

enacting equal treatment policies for all sexes in the 

organization of research, setting up fair standards of conduct, 

and holding individuals accountable for their prejudiced 

actions.  

 

Ethical and Regulatory Challenges: There are a variety of 

complex problems in the field of women’s healthcare, among 

them are that some women cannot get reproductive medical 

services because of their location, the arguments about 

freedom to abortion and its limitations, protecting vulnerable 

groups, fighting harmful cultural patterns as well as ensuring 

full incorporation into any research. Regulating hurdles 

include such demanding issues as interpretation of multiple 

directions; seeking for permissions in different regions; 

making sure participants’ welfare and dealing with 

disproportionality in global investigations. The complexities 

surrounding these challenges require a sophisticated strategy 

that primarily focuses on the security and rights of women 

[64] [65] [66].  

 

Professional and Institutional sexism: Sexism plays a vital 

role in creating gender disparities in access to healthcare. 

Sexism by definition means systematic imbalance in power 

and resources that favors men and disadvantages women. 

Additionally, institutional sexism influences provider bias 

and discrimination in the healthcare system in the form of: 

underrepresentation of women in policy formation and 

healthcare leadership. Sexism across economic, labour force 

and political institutions acts as a fundamental hindrance to 

women's access to healthcare both directly and indirectly 

[67]. Gender bias affects not only the patients but also the 

healthcare professionals. Implicit and explicit mistreatment at 

the workplace manifests in the form of macro and micro 

aggressions such as - conspicuous sexism, abuse and denied 

promotions despite qualifications. Microaggressions are more 

subtle than macro - aggressions. The study indicates that 

female physicians are more likely to burn out in comparison 

to their male counterparts, who, unlike the female healthcare 

professionals, did not have to face the brunt of sex based 

discrimination [68].  

 

Women's Rights and Equality: The disregard of women’s 

rights is still a major problem in the world as seen from the 

continuing disparities and obstacles to progress faced by 

women across a range of sectors including education, 

healthcare, economic opportunities and political 

representation. Women have not gained equal access to 

education even with progress being made, especially among 

marginalized groups and in rural areas. Women are also left 

out when it comes to quality healthcare services like 

reproductive health and maternal care. The existence of the 

gender wage gap shows that there are systemic inequalities in 

labor markets since women earn less than men for doing 

similar work [69] [70] [71]. The number of women who 

participate in political leadership as well as making decisions 

is very small thereby reducing their influence on policy 

outcomes. In many aspects of life deeply ingrained cultural 

norms and customs often act as a barrier to the autonomy and 

agency of women. Women disproportionately suffer from 

poverty while lacking economic opportunities that hinder 

their economic empowerment [71]. The neglect of women’s 

rights emanates from structural imbalances and long standing 

patriarchal systems. Society’s ignorance about the importance 

of women’s rights and its intersectionality with other forms 

of discrimination leads them to be overlooked by society 

itself. Systematic barriers cannot be addressed due to 

ineffective policies coupled with weak enforcement 

mechanisms [72]. The neglect of women’s rights requires a 

multifaceted approach. This involves; promoting gender 

equality in education, ensuring universal access to quality 

healthcare, closing the gender wage gap, increasing women’s 

political representation, challenging discriminatory cultural 

norms and economic opportunities for women. Policymakers, 

civil society and international organizations must come 

together in order to prioritize those rights of women and put 

into place effective measures that protect and promote them 

[69] [70] [71].  

 

Political Representation, the voice of women: As the country 

becomes wealthier, the focus on economic growth and well - 

being in politics plummets, allowing parties and voters to 

prioritize on issues such as gender inequality and selection of 

political representatives, therefore, it can be understood that 

resolving fundamental economic issues in a country can lead 

to more political representation of women. Facilitating 

women’s access to election opportunities can elevate the 

caliber of policy making by fostering competition for seats 

and broadening perspectives due to greater diversity. 

Furthermore, recent studies indicate that women in legislative 

roles help steer political discourse (both internally within the 

parties and parliamentary context) toward topics that are 

significant to women. Here, political representation can 

translate to better policies for women and improved quality of 

life because of it. When we study contemporary societies, we 

notice distinct differences between men and women in their 

daily experiences. This prompts an intriguing question of how 

a rise in the number of women elected affects the functioning 

of these societies. Gender functions as a lens highlighting the 

key issues in the landscape of representation visible: Who do 

elected politicians represent? What is at stake in 

parliamentary proceedings? How does the interplay between 

parliaments and the daily lives of citizens unfold? In research 

on ‘substantive representation’ an element of politicization is 

highlighted. In the aforementioned view, it is said that 

societies cannot attain gender equality by simply ignoring the 
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gender related differences. According to the ‘theory of 

politics of presence’ equal rights to vote is not enough to 

ensure gender equality, there must also be equality among the 

elected representatives [73].  

 

Table 3: Bolstering women’s empowerment and welfare 
Sr. No.  Potential solutions   Elucidation  

1 
Political participation is 

a call to action.  

 Increasing the number of women in politics and decision - making bodies by implementing gender - 

based quotas and affirmative action policies. This will guarantee diverse perspectives and inclusive 

governance. Women’s political participation should be encouraged as it is a crucial component of 

democratic societies and necessary for more representative and responsive governance [74].  

2 

Economic 

empowerment can be 

improved 

This can increase their purchasing power, decision making ability and overall empowerment [75]. Some 

of such programs include government schemes as well as other welfare programs that promote 

women’s economic development [76].  

3 

Better access to 

education and 

healthcare are needed 

Literacy programmes for young girls are one way of expanding their potential. These would target 

reproductive health, maternal care among other healthcare services [77].  

4 

Gender stereotypes 

should be fought 

against 

Community Awareness Campaigns and Involvement Strategies to Challenge Generalizations of Sex 

Roles and Foster Gender - Sensitive Cultural Attitudes [75]. Reducing gender - based inequality and 

violence against women for a fairer society [74].  

5 
Strengthening Legal 

Frameworks 

Legislating and implementing laws for protecting women’s rights, including law against sex - based 

assault or discrimination [77].  

6 

Leveraging the Role of 

NGOs and Government 

Schemes 

Philanthropy organisations outside government in partnership with them implement welfare programs 

as well as empowerment projects that impact on women [75]. Increasing access to and effectiveness of 

government schemes meant for women empowerment [76] 

 

By using an all - inclusive strategy that encompasses political, 

economic, social, and judicial perspectives, societies can 

empower women towards achieving gender equality thereby 

ensuring the overall welfare of women.  

 

3. Conclusion 
 

This study demonstrated the crucial link between women's 

empowerment and economic development while recognizing 

its limitations. The need for further investment in the 

empowerment of women in education, health, earning, rights, 

and political engagement is underlined by the findings. The 

data presented here is relevant, the implications valid and, 

therefore, the overall objective pertinent in the context of 

future research and policy design in the context of gender 

equality with a resultant benefit on economic growth.  

 

Our study suggests that women face gender bias in their 

workspace in multiple forms which obstructs their access to 

equality in career opportunities, compensation, promotions, 

and work credit. One of the most prominent gender biases can 

be seen in the form of the gender wage gap where similarly 

qualified women are paid less than men because of numerous 

stereotypes and societal expectations. These have great long 

term economic impacts on women. There is a need for 

reforms which ensure equal pay for equal work thereby 

empowering women in the workspace. Gender stereotypes 

creep their way into the workspaces of women thereby 

adversely affecting their performance. These stereotypes 

affect promotions, wages and future prospects of women in 

the workspace by undervaluing the work for women or being 

considered as luck. Therefore, societal shifts are also required 

to recognise women and their existence on the same pedestal 

as men in order to produce a more inclusive workspace. 

Another huge gender bias discussed in our study is the 

motherhood penalty where mothers are perceived as 

incompetent, and having commitment issues as compared to 

other women with similar jobs which results in slower career 

advancement thereby adversely affecting their current 

potential to earn as well long-term financial stability. This 

study on gender bias in the workspaces of women highlights 

the negative effects that influence women’s empowerment 

and economic growth. It is therefore crucial to address these 

adverse trends and patterns, closing the wage gap between 

men and women, combating gender stereotypes, and 

diminishing maternity penalty in order to establish a 

workspace which fosters empowerment of our women 

unleashing their true potential thereby aiding economic 

development. The findings prove that women's education is 

the main force behind economic and social development in 

developing countries. Regression analysis shows a highly 

significant positive correlation between investing in women's 

education and the returns that follow. The most important or 

interesting point of note is that the Return on Investment 

(ROI) in women's education is higher in some countries than 

men. Higher ROI increases the impact on the society at large. 

Education is identified as one of the factors influencing a 

country's overall socio - economic status, though more 

importantly by changing women's lives at the micro - level. 

Education empowers women to make decisions at home and 

make meaningful choices on household spending - both big 

and small spending - or health matters and other traditionally 

female intensive areas. This tends to go beyond the household 

to influence a woman's participation in the workforce. The 

data shows that the women with relatively higher education 

are more likely to have 'white - collar' non - manual jobs. This 

transformation will not only raise the economic status of the 

women but also that of the country. Educated people are much 

more likely to be employed and use their resources in the best 

possible way. Gender has come to play a significant role in 

this regard as the increase in female literacy is found to better 

the conditions of the children below five years of age as 

mothers with better education will show greater interests in 

maintaining the health and nutritional status of their children. 

This is corroborated by the dramatic fall in under - five child 

mortality rate with higher female literacy. Briefly, the concept 

of development is based on education; particularly, women's 

education empowers them in terms of their own decision - 

making power and furthers overall socio - economic progress. 

The benefit of educating women goes to the next generation, 

and that is why development is sustainable through education.  
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According to the study, there are various ways in which 

patriarchal teachings have affected women’s economic 

standings; such findings reveal a lot about limitations in 

education, job placements and self - determination. It also 

emphasizes continued gender discrimination, financial 

dependences and disparities in time use. There is a great need 

for immediate policy reforms that challenge existing 

inequalities and create an enabling environment for gender 

equality. Nevertheless, even though it has some limitations, 

this research demonstrates the need for broad systemic 

changes that will economically empower females and 

promote all - inclusive growth. There is a pattern seen among 

countries that achieve economic development to different 

degrees. The political concerns shift from economic growth, 

one such concern is gender inequality and political 

representation. This shift suggests that the economic problem 

- solving approach can lead to gains in political representation 

for women. Women having access and participating during 

elections improves policymaking due to increased 

competition and a mix of views. Research has found that 

women tend to shift the political agenda towards issues that 

are relevant and important to women. Therefore, the quality 

of policy improves, enhancing the quality of life.  

 

Different everyday experiences for men and women reflect 

the consequences of increased female political representation. 

However, the 'theory of politics of presence' states that formal 

rights to equal vote are not enough, and the representatives 

must also be equal. Thus, women are better off with economic 

development, and gender issues are taken up for political 

representation. Women's political participation leads to an all 

- encompassing better policymaking that takes care of sex - 

related issues and leads to a more even society. True gender 

equality is possible only with equal gender representation in 

elected institutions. Women’s rights are persistently 

challenged on a global scale, which is evident through the 

existing differences in education, healthcare, and economic 

opportunities. This equality is hindered by structural 

disparities as well as firm male - oriented systems. These 

problems require multiple solutions including gender parity 

in education and healthcare, bridging the pay gap between 

men and women, and increasing female presence in political 

institutions among others. The involvement of policy makers, 

non - governmental organizations and international 

organizations has become important in order to set priorities 

and safeguard women’s rights effectively.  

 

There are considerable difficulties associated with gender 

discrimination in medical guidelines including 

underdiagnosing, late diagnosis and inadequate symptom 

relief for women. Lack of inclusion in research perpetuates 

bias to affect health outcomes. Leadership differences 

contribute to gender disparities in medical academia. Health 

inequalities are compounded by multiple dimensions of social 

inequality. Correcting them necessitates adherence to just 

treatment rules, moral deliberations, and statutory 

amendments that guarantee even healthcare to all sexes. The 

future is about what could be of use in solving the problem of 

women’s empowerment and welfare. The outlined potential 

solutions present a comprehensive approach to bolstering 

women’s empowerment and welfare. By addressing political 

participation, economic empowerment, education, healthcare 

access, combating gender stereotypes, strengthening legal 

frameworks, and leveraging NGOs and government schemes, 

societies can create a more inclusive environment. In 

summary this strategy looks at the many angles that gender 

equality covers and how it will take all hands-on deck from 

various sectors to make the necessary changes that last. This 

holistic strategy recognizes the multifaceted nature of gender 

equality and emphasizes the importance of collaborative 

efforts across various sectors for meaningful and sustainable 

change.  

 

Despite being a comprehensive review, our study also has 

multiple limitations. One inherent limitation within our study 

is that it relies on secondary sources of data which carry the 

risk of biases and inaccuracies from the original data source. 

Moreover, our data spans from 1997 to 2024 and covers 

multiple nations such as the developed United States of 

America and the United Kingdom along with other European 

countries to the developing Southeast Asian Countries. 

Although this wide scope helps us in better understanding and 

generalising our results, it also causes variability and 

fluctuations that affects the consistency of our study across 

different regions and time periods. Another limitation that is 

faced by our study focuses on women between the ages of 18 

and 50, which excludes younger and older women that might 

also experience the multidimensions of economic 

development and women’s empowerment during childhood, 

adolescence and old age. Exclusion of certain age groups may 

not showcase the experiences of all women. However, these 

limitations provide scope and highlight the needs for future 

studies that include primary sources of data while 

encompassing women from all age groups which would 

provide a broader and a better understanding of the 

relationship shared between women’s empowerment and 

economic development.  

 

However, the relevance of the study cannot be undermined. It 

is valuable in its focus on the age group 18 to 50 years, as this 

group is often at the forefront of gender discrimination. 

Further, by analysing women who have been subjected to and 

have overcome the challenge of empowerment programs, the 

study draws attention to strategies and interventions that have 

proved to be successful and can be used in further policy and 

intervention activities. The literature presents an analysis time 

frame of 1997 to 2024, which ensures that the study reports 

both the historical and the contemporary position on women's 

empowerment and economic development. It has vital 

implications for policy, educators, and development 

practitioners. Policymakers will understand the complex link 

between women's empowerment and economic development, 

and this will enable them to design better policies that will 

meet the specific needs of women in society. The need to 

come up with tailor - made approaches, however, is 

underlined by the fact that the study notes diverse 

geographical places. This makes the data very valid in 

answering the research question. Selection criteria of data 

collection are stringent and thus increase the reliability of the 

data collected. The research used reputable and credible 

sources in the data collection process. The use of historical 

references in the research helps in placing contemporary 

issues within context, for a more comprehensive 

understanding of the root causes and ongoing challenges of 

gender inequality. In addition, the use of several reputable 

search engines and databases such as Google Scholar, 
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Research Gate, PubMed, Science Direct, JSTOR, IEEE 

Xplore, and SpringerLink also provides a more robust and 

comprehensive data set.  

 

In the end, this research paper explains how feminism, 

economic growth and gender disparities are interconnected. 

This study reviews indicators of well - being, schooling, 

employment chances, rights as well as civic engagement to 

provide a holistic understanding of the complex ties between 

social transformation and gender equity. For instance, it is 

possible to see that education is needed for economic 

development thus there is a need for better academic 

opportunities especially for women and girls who will lead in 

different sectors of lives and initiate socio - economic changes 

[78]. Further exploration into wage gaps based on sex in 

addition to bias by employers or common assumptions reveal 

the urgent need for policy change and organizational 

adjustment that would welcome women into new ways 

through promoting inclusivity while outlawing prejudice. The 

role of patriarchy in impeding equitable advancement 

becomes evident [79]. Other researchers will be able to look 

at the role of entrepreneurship, political participation and 

human capital in shaping the way feminism can become a tool 

for economic development using this study as an example. 

Moreover, this could lead to meaningful discoveries if gender 

is studied together with other aspects such as race, class and 

ethnicity with examination of situational factors and 

institutional arrangements that may facilitate feminist 

outcomes or even conducting longitudinal research to explore 

the dynamic connections between these variables.  
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DéveloppementL., Trends and skill needs in tourism. 

Luxembourg: Office For Official Publications Of The 

European Communities, 2005.  

[44] B. Mathur‐Helm, “Equal opportunity and affirmative 

action for South African women: a benefit or barrier?, 

” Women in Management Review, vol.20, no.1, pp.56–

71, Jan.2005, doi: https: //doi. 

org/10.1108/09649420510579577.  

Paper ID: SR241008053947 DOI: https://dx.doi.org/10.21275/SR241008053947 811 

http://www.ijsr.net/


International Journal of Science and Research (IJSR) 
ISSN: 2319-7064 

SJIF (2022): 7.942 

Volume 13 Issue 10, October 2024 
Fully Refereed | Open Access | Double Blind Peer Reviewed Journal 

www.ijsr.net 

[45] L. N. Lata, P. Walters, and S. Roitman, “The politics 

of gendered space: Social norms and purdah affecting 

female informal work in Dhaka, Bangladesh, ” Gender, 

Work & Organization, vol.28, no.1, Oct.2020, doi: 

https: //doi. org/10.1111/gwao.12562.  

[46] F. Barigozzi, H. Cremer, and K. Roeder, “Women’s 

career choices, social norms and child care policies, ” 

Journal of Public Economics, vol.168, pp.162–173, 

Dec.2018, doi: https: //doi. org/10.1016/j. 

jpubeco.2018.10.004.  

[47] “Advancing women’s economic empowerment in the 

tourism sector in COVID - 19 response and recovery, 

” UN Women – Headquarters. https: //www.unwomen. 

org/en/digital - 

library/publications/2022/05/advancing - womens - 

economic - empowerment - in - the - tourism - sector - 

in - covid - 19 

[48] World Tourism Organization, Global report on women 

in tourism: second edition. Madrid: Unwto, 2019.  

[49] J. Bongaarts and C. Z. Guilmoto, “How Many More 

Missing Women? Excess Female Mortality and 

Prenatal Sex Selection, 1970 - 2050, ” Population and 

Development Review, vol.41, no.2, pp.241–269, 

June.2015, doi: https: //doi. org/10.1111/j.1728 - 

4457.2015.00046. x.  

[50] K. Hay et al., “Disrupting gender norms in health 

systems: making the case for change, ” The Lancet, 

vol.393, no.10190, pp.2535–2549, Jun.2019, doi: 

https: //doi. org/10.1016/s0140 - 6736 (19) 30648 - 8.  

[51] World Health Organization, “Maternal mortality, ” 

Who. int, Feb.16, 2018. https: //www.who. int/en/news 

- room/fact - sheets/detail/maternal - mortality 

[52] A. Heitkamp et al., “Maternal mortality: near - miss 

events in middle - income countries, a systematic 

review, ” Bulletin of the World Health Organization, 

vol.99, no.10, pp.693–707F, Oct.2021, doi: https: 

//doi. org/10.2471/blt.21.285945.  

[53] N. Duma et al., “Representation of Minorities and 

Women in Oncology Clinical Trials: Review of the 

Past 14 Years, ” Journal of Oncology Practice, vol.14, 

no.1, pp. e1–e10, Jan.2018, doi: https: //doi. 

org/10.1200/jop.2017.025288.  

[54] K. A. Liu and N. A. DiPietro Mager, “Women’s 

involvement in clinical trials: historical perspective 

and future implications, ” Pharmacy Practice, vol.14, 

no.1, pp.708–708, Mar.2016, doi: https: //doi. 

org/10.18549/pharmpract.2016.01.708.  

[55] L. Merone, K. Tsey, D. Russell, and C. Nagle, “Sex 

Inequalities in Medical Research: A Systematic 

Scoping Review of the Literature, ” Women’s Health 

Reports, vol.3, no.1, pp.49–59, Jan.2022, doi: https: 

//doi. org/10.1089/whr.2021.0083.  

[56] R. Hennein, H. Gorman, V. Chung, and S. R. Lowe, 

“Gender discrimination among women healthcare 

workers during the COVID - 19 pandemic: Findings 

from a mixed methods study, ” PLoS ONE, vol.18, 

no.2, p. e0281367, Feb.2023, doi: https: //doi. 

org/10.1371/journal. pone.0281367.  

[57] D. Westergaard, P. Moseley, F. K. H. Sørup, P. Baldi, 

and S. Brunak, “Population - wide analysis of 

differences in disease progression patterns in men and 

women, ” Nature Communications, vol.10, no.1, pp.1–

14, Feb.2019, doi: https: //doi. org/10.1038/s41467 - 

019 - 08475 - 9.  

[58] C. FitzGerald and S. Hurst, “Implicit bias in healthcare 

professionals: a systematic review, ” BMC medical 

ethics, vol.18, no.1, Mar.2017, doi: https: //doi. 

org/10.1186/s12910 - 017 - 0179 - 8.  

[59] F. F. Benya, S. E. Widnall, and P. A. Johnson, “Sexual 

Harassment Research, ” Nih. gov, Jun.12, 2018. https: 

//www.ncbi. nlm. nih. gov/books/NBK519455/ 

[60] M. Hansen, A. Schoonover, B. Skarica, T. Harrod, N. 

Bahr, and J. - M. Guise, “Implicit gender bias among 

US resident physicians, ” BMC Medical Education, 

vol.19, no.1, Oct.2019, doi: https: //doi. 

org/10.1186/s12909 - 019 - 1818 - 1.  

[61] N. Forbes, L. C. Yang, and S. Lim, “Intersectional 

discrimination and its impact on Asian American 

women’s mental health: A mixed - methods scoping 

review, ” Frontiers in Public Health, vol.11, Feb.2023, 

doi: https: //doi. org/10.3389/fpubh.2023.993396.  

[62] B. N. Greenwood, S. Carnahan, and L. Huang, 

“Patient–physician gender concordance and increased 

mortality among female heart attack patients, ” 

Proceedings of the National Academy of Sciences, 

vol.115, no.34, pp.8569–8574, Aug.2018, doi: https: 

//doi. org/10.1073/pnas.1800097115.  

[63] A. J. Zeidan et al., “Implicit Bias Education and 

Emergency Medicine Training: Step One? Awareness, 

” AEM Education and Training, vol.3, no.1, pp.81–85, 

Sep.2018, doi: https: //doi. org/10.1002/aet2.10124.  

[64] A. Liberman, “Ethical Issues in Women’s Healthcare: 

Practice and Policy, ” The Yale Journal of Biology and 

Medicine, vol.93, no.4, pp.636–637, Sep.2020,. 

Available: https: //www.ncbi. nlm. nih. 

gov/pmc/articles/PMC7513445/ 

[65] J. M. Cain, “A global overview of ethical issues in 

women’s health, ” International Journal of Gynecology 

& Obstetrics, vol.70, no.1, pp.165–172, Jul.2000, doi: 

https: //doi. org/10.1016/S0020 - 7292 (00) 00229 - 0.  

[66] Institute of Medicine (US) Committee on the Ethical 

and Legal Issues Relating to the Inclusion of Women 

in Clinical Studies, Women and Health Research: 

Ethical and Legal Issues of Including Women in 

Clinical Studies: Volume 2: Workshop and 

Commissioned Papers. Washington (DC): National 

Academies Press (US), 1999. Available: https: 

//pubmed. ncbi. nlm. nih. gov/25144106/ 

[67] K. S. Rapp, V. V. Volpe, T. L. Hale, and D. F. 

Quartararo, “State–Level Sexism and Gender 

Disparities in Health Care Access and Quality in the 

United States, ” Journal of Health and Social Behavior, 

vol.63, no.1, p.002214652110581, Nov.2021, doi: 

https: //doi. org/10.1177/00221465211058153.  

[68] N. T. Sudol, N. M. Guaderrama, P. Honsberger, J. 

Weiss, Q. Li, and E. L. Whitcomb, “Prevalence and 

Nature of Sexist and Racial/Ethnic Microaggressions 

Against Surgeons and Anesthesiologists, ” JAMA 

Surgery, vol.156, no.5, p. e210265, Mar.2021, doi: 

https: //doi. org/10.1001/jamasurg.2021.0265.  

[69] S. Y. Kim and L. - E. Easley, “The Neglected North 

Korean Crisis: Women’s Rights, ” Ethics & 

International Affairs, vol.35, no.1, pp.19–29, 2021, 

doi: https: //doi. org/10.1017/S0892679421000010.  

Paper ID: SR241008053947 DOI: https://dx.doi.org/10.21275/SR241008053947 812 

http://www.ijsr.net/


International Journal of Science and Research (IJSR) 
ISSN: 2319-7064 

SJIF (2022): 7.942 

Volume 13 Issue 10, October 2024 
Fully Refereed | Open Access | Double Blind Peer Reviewed Journal 

www.ijsr.net 

[70] Z. D. Karaçam Yilmaz, T. Yilmaz, and E. Tokman, 

“Views of healthcare professionals on gender roles: A 

qualitative study, ” Heliyon, vol.9, no.8, p. e18576, 

Jul.2023, doi: https: //doi. org/10.1016/j. heliyon.2023. 

e18576.  

[71]  United Nations, Women’s rights are human rights. 

New York; Geneva: United Nations, 2014.  

[72] E. Shuster, “For Her Own Good: Protecting (and 

Neglecting) Women in Research, ” Cambridge 

Quarterly of Healthcare Ethics, vol.5, no.03, p.346, 

Jun.1996, doi: https: //doi. 

org/10.1017/s0963180100007167.  

[73] L. Wängnerud, “Women in Parliaments: Descriptive 

and Substantive Representation, ” Annual Review of 

Political Science, vol.12, no.1, pp.51–69, Jun.2009, 

doi: https: //doi. org/10.1146/annurev. 

polisci.11.053106.123839 

[74] B. Sarda, “POLITICAL PARTICIPATION AND 

WOMEN EMPOWERMENT, ” © 2023 IJNRD |, 

vol.8, pp.2456–4184, 2023. Available: https: 

//www.ijnrd. org/papers/IJNRD2303418. pdf 

[75] P. Nayak and B. Mahanta, “Women Empowerment in 

India, ” SSRN Electronic Journal, 2008, doi: https: 

//doi. org/10.2139/ssrn.1320071.  

[76] D. N. Pandey and P. D. Parthasarathy, “Impact 

Analysis of Welfare Schemes of Women’s 

Empowerment: With Reference to RMK, STEP and E 

- Haat, ” Social Science Research Network, 2019.  

[77] B. Mandal, “A STUDY ON WOMEN 

EMPOWERMENT IN 21 ST CENTURY, ” vol.5, 

Available: http: //www.ijrar. 

com/upload_issue/ijrar_issue_1190. pdf 

[78] Y. M. Engida, “The Three Dimensional Role of 

Education for Women Empowerment, ” Journal of 

Social Sciences, vol.17, no.1, pp.32–38, Jan.2021, doi: 

https: //doi. org/10.3844/jssp.2021.32.38.  

[79] P. S. Rawat, “Patriarchal Beliefs, Women’s 

Empowerment, and General Well - being, ” Vikalpa: 

The Journal for Decision Makers, vol.39, no.2, pp.43–

56, Apr.2014, doi: https: //doi. 

org/10.1177/0256090920140206.  

Paper ID: SR241008053947 DOI: https://dx.doi.org/10.21275/SR241008053947 813 

http://www.ijsr.net/



